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Attorneys Against Hunger Campaign
has record breaking year
By Zandy Dudiak

Despite a pandemic and COVID-19
mitigation efforts that prohibited
gatherings and events, ACBF’s
Attorneys Against Hunger (AAH)
campaign raised $146,404 to benefit
organizations that deal with food
insecurity in the Pittsburgh area.

“This was the best year ever for
Attorneys Against Hunger,” said Lorrie
Albert, ACBF Associate Executive
Director, noting that last year, AAH
raised $102,000. 

Donations come from the legal
community: individuals; ACBA
Committees, Divisions and Sections;
and law firms. Eckert Seamans Cherin
& Mellott, the Rita M. McGinley
Foundation and the McGinley family
members of the bar provided additional
support with a $15,000 challenge grant.

Thanks to the generous underwriting
of lead sponsor Steidl & Steinberg and
supporting sponsors Gleason and Judge
Raymond A. Novak, every dollar raised
directly benefited the beneficiaries. 

For 27 years, the AAH campaign
has been raising funds to fight hunger
in Allegheny County. A total of 17
anti-hunger organizations benefited
from this year’s efforts. Since 1993,
the AAH campaign has raised more
than $2,173,000.

“The McGinley Family Foundation
became involved in this effort in
2003,” said Corrine McGinley Smith,
who co-chaired the campaign with
Bill Stang. When her cousin, Mary
McGinley, was elected to the bench in
2019, McGinley Smith agreed to
serve as co-chair of the committee.

“Like everyone, our family has
been devoted to this mission because

there is a tremendous need to alleviate
hunger in our county and the campaign
ensures that our contribution has the
intended impact,” said McGinley
Smith, who joined the Attorneys
Against Hunger committee when she
became an attorney in 2010.

Albert said the need was great this
year with the number of individuals
and families directly impacted by
COVID-19, both with illness and job or
income loss.

“There were times this past year
when it felt like the world was going to
pieces, and perhaps, generosity is a
way to feel whole again,” explains
McGinley Smith.

“Breaking the fundraising total this
year was no easy task, considering
in-person events usually conducted by
ACBA Committees, Divisions and
Sections were put on hold as the
county was hit by waves of the virus.

However, some groups got creative. For
instance, the Young Lawyers Division
(YLD) held a virtual cooking class to
raise funds for the cause,” Albert said.

Normally, ACBA members 
participated in outreach activities
with the organizations that benefit
from the campaign, such as serving
food to individuals at various sites.

“We couldn’t have outreach this
year,” Albert said. “There are so many
amazing stories of how these groups
converted from volunteers to no
volunteers, using staff to deal with the
increase in need.”

One recipient greatly impacted by
the pandemic is the Greater Pittsburgh
Community Food Bank. According to
the food bank’s website, due to
COVID-19, the region has seen a 42
percent increase in food insecurity
since 2018, when approximately
260,000 people were food insecure.

Due to the pandemic, that number is
now about 370,000. 

Other recipients include the five
churches involved in the Downtown
Ministerium Walk-in Ministry, East
End Cooperative Ministry, Focus on
Renewal, Hunger Services Urban
League of Pittsburgh, Intersection
Inc., Jubilee Kitchen, North Hills
Community Outreach, Allies for
Health + Wellbeing, Rainbow Kitchen,
South Hills Interfaith Ministries and
the Squirrel Hill Food Pantry.

Just Harvest has been a recipient
of AAH funds since the beginning of
the program, according to Ken Regal,
Executive Director. The nonprofit
organization received $9,300 in 2020
from AAH and expected to receive a
substantial increase as a result of this
year’s campaign.

“Almost every year, the funds we
receive from the campaign go to our
policy advocacy work,” Regal said. 

Over the past year, Just Harvest’s
public policy agenda shifted to
responding to the pandemic, particularly
once schools closed. While Pittsburgh
Public Schools offer free meals to all
students at no charge, other districts
have an income-based sliding scale to
provide meals to students in need.
Many students felt the brunt of the
pandemic in their stomachs.

“Kids who relied on school
breakfasts and lunches stopped getting
those meals,” Regal said. “In response
to the lockdown, schools began to
retool with grab-and-go meals, working
to quickly make that work.”

Since that wasn’t available for all
area school students, a major focus for

WLD Annual Meeting to be held June 24
By Shelly Anderson

Last year, holding the Women in the
Law Division’s Annual Meeting
became a months-long game of chase.
This year, things are back on track,
even if still virtual.

The event, scheduled for 5 to 7 p.m.
on June 24 (register at ACBA.org), is
back to its normal time of year.

In 2020, it was postponed. And
postponed. And postponed.

“At each turn, it was, well maybe at
the end of summer we’ll be able to do
something outside; maybe in the fall
we’ll be able to do something outside,”
said Leah Sell, WLD council member,
co-chair of the Leadership Committee
and co-chair of the Annual Meeting
event along with Leslie Dutchcot.

“We kept on hoping that maybe the
end of the year we could do something
outside with heaters or maybe the
Pittsburgh weather would be kind and
we would have a warm holiday season.
By the time the holiday party time
came around, we had come to terms
with the fact that it was going to have
to be virtual, so we decided we would
do both at the same time.”

There is no holiday party overlap
this year, just an upbeat anticipation
for the Annual Meeting.

“We’re all committed to making it
as good as we can and as memorable
as possible,” Sell said.

The signature moment of the meeting,
as usual, will be the feting of the Carol
Los Mansmann Helping Hand Award

winner or winners, but this year there
is a twist. If you want to be among the
first to know who that is, you will have
to be part of the Annual Meeting. This
year, there will be an unveiling.

“Normally, it is preannounced,” Sell
said. “There’s normally a nomination

Continued on page 2

Continued on page 2
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Gender Bias Duty Officers
If you (attorneys or law students) have
observed or experienced any form of gender
bias in your role as an attorney or law
student intern, you may contact any one of
the following members of the Gender Bias
Subcommittee of the Women in the Law
Division on a daily basis. The duty officers
will keep your report confidential and will
discuss with you actions available through
the subcommittee.

Kimberly Brown......................412-394-7995
kabrown@jonesday.com

Jeanine DeBor ........................412-396-5215
deborj@duq.edu

Rhoda Neft ..............................412-606-8387
rhoda.neft@gmail.com

Ethics Hotline
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

June

Russell D. Giancola ................412-235-1489

July

Nick S. Fisfis ..........................412-396-1039

Bruce Herschlag ....................412-442-4262

Gregory Monaco......................412-747-8443
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Commonwealth of Pennsylvania v. Tyler McIntosh, Lazzara, J. ................................................................................................................Page 117
Criminal Appeal—Sentencing (Discretionary Aspects)—Probation Violation—Mental Health Court

That defendant had tried all available MH treatment options over several years and consistently failed to comply with treatment
conditions. That meant that a sentence of incarceration was now appropriate for this “last chance” probation violation.

Commonwealth of Pennsylvania v. David Williams, Rangos, J. .................................................................................................................Page 121
Criminal Appeal—VUFA—Sentencing (Discretionary Aspects)—Revocation from SIP

Defendant presents challenges to the trial court’s authority to resentence him after his expulsion from State Intermediate Punishment.

Just Harvest was making sure that
parents whose income met the federal
and state poverty level received the
value of a school meal as a cash
benefit for their children. That
involved inter-agency exchange of
data to determine eligibility. But it
did not include people where a
breadwinner had lost a job because of
the pandemic, nor did it assure that
EBT cards (food stamps) arrived to
those in need due to address changes,
custody arrangements and other
issues, Regal said. 

Just Harvest, which has a state
contract to help people apply for
benefits had twice the food stamp
applications than before the pandemic.

“That’s what we did,” he said.
“Answered hundreds of calls, 
emails and social media messages,
helping people with very different 
circumstances.”

“I suppose an outsider might look
at this committee (Attorneys Against
Hunger) and say we do good work.
But I can tell you from conversations
I’ve had with most, if not all, of the
committee members, nobody considers
our efforts to be anything close to
‘work.’ In a sense, we feel like we’re
lucky to be able to give something to
the community we live in and care
about. And there’s an added bonus,
because as we visit the various food
banks and hunger agencies we support
(they’re all in Allegheny County), we
get to see the results of our efforts in
real time. You can’t beat that,” said
Bill Stang. n

ATTORNEYS AGAINST HUNGER
continued from front page

process and we have a nominating
committee and review all the submissions
and then we announce the individual
beforehand. This year, because of the
virtual event and wanting to do
something a little bit different, it’s
actually going to be a surprise.

“But I can tell you that the individual,
or individuals, who are receiving the
award are really, really special and
have not only survived the (COVID-19)
pandemic but they thrived, and that’s
why they were chosen.”

Sell is thrilled to have a little mystery
surrounding the Annual Meeting, but
she admitted, “It’s been hard to keep
this a surprise. I’ve almost slipped up
a couple of times.”

The normal points of business also
return. The WLD will recognize chair-
elect Julie Vanneman, who will preview
plans for the next year, and outgoing
chair Mary McKinney Flaherty, who
will recap the past year, as well as all
new council members.

In the “before times” when the
Annual Meeting was in-person, a
chance to mingle, socialize and network
would follow the organized portion of
the event. The WLD came up with a
way to do that at the holiday virtual
event last year with virtual breakout
rooms, and will do so again this month
at the Annual Meeting.

“Everyone seems to enjoy those,”
Sell said. “You get put in with a
different group of people, which is
something that I think gives an
advantage even from in-person,
because in-person you tend to go to

WLD ANNUAL MEETING
continued from front page

the people that you know; whereas in
a virtual breakout room you get put
with whoever the computer selects for
you. That gives you the opportunity to
meet some people that maybe you
don’t know or maybe some people that
you know a little bit from meetings.”

The hope is that networking done
virtually that evening could set the
groundwork for working relationships
that could prosper once things fully
open up after the pandemic.

The success of the WLD’s virtual
2020 Annual Meeting and monthly
meetings has organizers leaning toward
what Sell calls “hybrid” meetings
post-pandemic, where those who can’t
attend in person because of geography
or scheduling can still join in virtually.
In the meantime, Sell is encouraging
all ACBA members to register and
participate online in this year’s Annual
Meeting.

“We would really like everyone to
join,” Sell said. “I think that it’s a
great opportunity for individuals to see
what the Women in the Law Division
has been able to do throughout the
pandemic and what the Carol Los
Mansmann Award winner has
been able to do, because it’s pretty
impressive.” n

Order your 2021-22
Allegheny County Bar Association

Legal Directory today!
Visit ACBA.org/ProductStore for details.

Need new clients? We’ll help bring them to you.
For information about how the Lawyer Referral Service can help more clients find YOU,
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look

at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.
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remote instruction. Membership has
remained steady and the ACBA is also
in a position of financial stability,
unlike many similarly situated bar
associations across the country. This
can be attributed to the sound financial
leadership of Diane McMillen and our
Finance Committee, many years of
responsible financial stewardship,
and tough sacrifices made by our
executive leadership. We have also
completed the renovation of the ACBA
headquarters, despite a fire breaking
out in the Koppers Building for good
measure, in true 2020 fashion. The
work on the new website platform is
almost completed and it will be up and

running soon, and we are moving closer
to having an app for our members.  

Our Judiciary Committee put in
countless hours, thoughtfully and
thoroughly evaluating an unusually
large field of judicial candidates as a
service to our members and the public.
The ACBA also provided a series of
voter education videos for the 2020
election, starring our very own
members. Thank you to those members
who volunteered their time and talents
to make sure that Allegheny County
voters had the crucial information
that they needed to cast their ballots.
Many thanks to Mary McKinney
Flaherty and Regina Wilson for their
collaboration on this project and to
Alysia Keating and Marty Barron for
their roles in bringing the project to
fruition. This spring also saw the
resurrection of the ACBA Law Day
project, which I hope will be continued
for years to come in conjunction with
the YLD. I appointed dynamic co-chairs
Katie Kennedy and Morgan Moody
who took this idea and made it into
reality with a dedicated committee.
The ACBA is now collaborating with
the Pittsburgh Public Schools and
other districts in Allegheny County
to provide middle and high school
students with workshops and conver-
sation about the law and what it means
to them. 

As ACBA President, I created a
Police Use of Force ad hoc committee
after the brutal police killings of
George Floyd, Breonna Taylor, and
other people of color at the hands of

law enforcement. This committee will
continue to work hard and provide
recommendations aimed to address
systemic inequities and improve the way
that law enforcement and the justice
system engages with communities of
color and other marginalized groups.
During 2020, the pandemic amplified
the inequities in our society and the
entire world stood up to demand
accountability. The ACBA continued
to serve its members and provided a
voice on important social issues that
affected our members and the
community at large. In accordance
with our mission “to empower our
members; promote a just, accessible,
and inclusive judicial system; and
serve the community at large,” the
ACBA spoke out against racial
injustice, the attempts to undermine
judicial independence in the
Commonwealth, and the attack on the
rule of law and the democratic
process relating to the actions of
January 6, 2021.

As my time as your President
draws to a close, I want to thank
Immediate Past-President Lori
McMaster for her wise guidance and
unyielding friendship, which carried
me through the dark days of the
pandemic. I also want to acknowledge
the support and dedication of the
other members of the ACBA Executive
Committee, President-Elect Joe
Williams, Secretary Nicola Henry-Taylor
and Treasurer Dan Fitzsimmons. I am

PR E S I D EN T ’ S ME S S A G E

A farewell message from ACBA President Elizabeth Hughes
By Elizabeth Hughes

As I pen this final President’s
Message, it is with great pride and
love for this organization that I have
been so fortunate to lead during these
unprecedented times of uncertainty. It
is bittersweet that I leave office
without having had the opportunity to
fellowship with so many of you over
the past year, but I am looking forward
to brighter days very soon where we
will all be seeing each other not on a
computer screen.  

When Lori McMaster passed the
gavel to me last year, I had no idea
what to expect. We were still in the
early days of the COVID-19 pandemic
and basically, we were all just trying
to stay alive and safe. I felt the weight
of the responsibility of taking office at
such a time and I was unsure if we
could effectively continue to serve our
members, or if this pandemic would
cause irreparable damage to the
ACBA. I am gratified to say that we have
persevered, and we have persevered
because of our collective passion for
and dedication to our bar association.   

Over the past year, the ACBA has
continued to offer significant benefits
to its members. We have been able to
continue to offer high-quality CLE
programming in a 100 percent virtual
format that has been well attended
and we have received feedback that
many members, in fact, prefer this

Elizabeth Hughes
ACBA President

EMPLOYMENT
LAW ATTORNEYS

REPRESENTING
PHYSICIANS, EXECUTIVES,

MANAGERS, PROFESSIONALS
AND SMALL BUSINESSES

• EMPLOYMENT CONTRACTS •
• SEVERANCE AGREEMENTS •

• NON-COMPETE AGREEMENTS •
• BREACH OF CONTRACT •

412-303-0938
 jhloganlaw@gmail.com
310 Grant Street, Suite 3201

Pittsburgh, PA 15219

Continued on page 7
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CLE to explore forensic accounting
and its application for lawyers
By Ron Cichowicz

As any experienced attorney
knows, the practice of law often
requires at least a working knowledge
of other disciplines. One example is
forensic accounting, which employs
such tools as accounting, auditing and
investigative skills to help examine
the finances of individuals or
businesses. Despite the value in using
forensic accounting, many attorneys
do not possess significant financial
backgrounds and thus would benefit
by developing this skill.

To help attorneys gain at least a
basic understanding in this area, the
ACBA is offering a live CLE webinar,
“Forensic Accounting Concepts and
Considerations for Lawyers,” from 12
to 1 p.m., Wednesday, June 23. 

The program is being sponsored by
BDO USA, LLP, who is offering the
webinar free to the first 100 ACBA
members who register. BDO is a key
partner of the ACBA and has offered
several free sponsored CLEs and
other programs during the COVID-19
pandemic, sharing expert witnesses
and professionals skilled in litigation
support.

“This course will help provide
lawyers with an overview of key
accounting principles and concepts
that will help them more effectively
manage the financial aspect of their
cases,” said James Carroll, BDO

Director in Forensics Practice and a
program presenter. “This is one of
those topics lawyers really like to get
into. Many don’t have significant
financial backgrounds. Yet they often
deal with financial professionals as
they work through their cases. This
program will give them a little more of
a foundation on the financial side.”

“Law firms tell us that they want
CLEs that helps lay a foundation for
their teams of lawyers who deal with
financial matters in general.”

The course will provide an
overview of relevant fundamental
forensic accounting and accounting

concepts for lawyers. The program
will cover generally accepted
accounting principles, key financial
statements and the stories they tell,
review of accounting cycles and an
overview of techniques for forensic
accounting analysis. It also will include
effective methods to obtain, cull and
analyze the vast landscape of data.

Joining Carroll to present the
course are Garry Pate, Director in the
BDO Forensic Technology Service
Practice and John Petrancosta, Director
in BDO Forensics Practice.

The program has been approved
for one hour of substantive CLE credit

in Pennsylvania and also qualifies for
one hour of credit under the West
Virginia Rules for Mandatory Continuing
Legal Education.

For more information or to register,
visit ACBA.org. n

IS YOUR CHILD INTERESTED
IN ATTENDING YALE OR

THE UNIVERSITY OF PARIS?

Under the will of Kennedy T. Friend, a distinguished Pittsburgh
attorney, the children of Allegheny County attorneys who desire
to attend either Yale University or the University of Paris are
eligible for scholarships to those universities. The scholarships
are available for students pursuing a graduate or undergraduate
degree in any field of study at those institutions, not just law.

Don’t delay – scholarship applications should be submitted at
the same time as the admission application to the respective
institution is submitted. 

Get a scholarship
through the
Kennedy T. Friend
Education Fund

For more information, visit
www. ACBF.org/Kennedy-Scholarship-Fund

Or contact Angelina Lowers of
PNC Institutional Asset Management at 412-807-3309.

“

”

This course will help provide
lawyers with an overview of key
accounting principles and concepts
that will help them more effectively
manage the financial aspect of their
cases. This is one of those topics
lawyers really like to get into. Many
don’t have significant financial
backgrounds. Yet they often deal
with financial professionals as they
work through their cases. This program
will give them a little more of a
foundation on the financial side.

– James Carroll, BDO Director
in Forensics Practice

Through our Expert and Vendor Guide,
the ACBA aims to help attorneys
find the right business partners to

help their practices excel.
Visit ACBA.org/EVG for more.
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The future of law firm offices
By Dan Adamski

Pre-COVID, most law firms were
already considering ways to make
their office footprint more efficient.
COVID-19 has accelerated the efficiency
trend for some, and posed new questions
for many others: 

• How will we bring our teams back
together? 

• How can we bridge the gap
between those working remote and
those working in the office moving
forward? 

• Is now a good time to resume real
estate decision-making?

Based on conversations with Pittsburgh
attorneys, and research in our 2021
Law Firm Benchmarking study, the
conversation surrounding the return
to the office isn’t a simple will-they or
won’t-they. The true future of law firm
space is more complex, considering
factors like culture and retention,
productivity, work-life balance, and
overall return on investment. 

Our benchmarking study shows
that while 48 percent of firms expect
to maintain flexible work arrangements,
the vast majority of them still recognize
the need and value of a physical
office space.  

With efficiency in mind, firms
prioritize “we” versus “me” spaces

Prior to 2019, national law firms
averaged more than 1,200 square feet
per attorney. Now, that average is
approximately 650 square feet per
attorney – a drastic drop as firms look
for ways to modernize. While law firm
trends point to more efficient models,
law firm offices still retain a density
nearly double that of other office
users (think: technology, architecture,
or finance).

Pittsburgh’s law firms are also
trending toward a more efficient

model, however the city’s average sits
at 967 square feet per attorney. Our
benchmarking study reveals that as more
firms adjust for the new ways of working,
they are honing in on “we” versus “me”
spaces. In other words, spaces that
facilitate socialization and a true
workplace experience compared to an
excess of different-sized private offices.

In our study, 56 percent of responding
firms said their kitchen/break areas
are designed for social interaction,
and 53 percent anticipate more use of
conference rooms and meeting
spaces, pointing to more emphasis on
client-facing or common area spaces. 

Still, individual offices allow for
much needed privacy and necessary
focus time to get work done, so they
will remain even as firms adopt a
hybrid work schedule. 

At the end of the day, technology
can’t replace face time

Human beings are social creatures
by nature, and while working remotely

can certainly be convenient, it can’t
replace the value that face-to-face
interactions provide. 

Working in the office alongside
colleagues not only provides ample
opportunities to collaborate, network,
and build relationships, but it also
enhances mentorship and a sense of
belonging for younger associates as
they build their career. 

While most people have become
accustomed to Zoom meetings and
happy hours, research shows that office
camaraderie – culture, mentorship,
friendships – tends to surface more
naturally and genuinely when people
are in the same place, face-to-face. As
more firms rework some portions of
their office for “we” versus “me”
spaces, the opportunities to learn from
more seasoned attorneys, and be tapped
for professional growth opportunities,
becomes more commonplace. 

Those who can make decisions
now will reap major benefits

Over the last year, we saw many
companies put their real estate
decisions on hold due to the pandemic.
Now, with vaccine distribution
surpassing 50 percent in Pittsburgh
and large parts of the U.S., returning

L A W  P R A C T I C E  M A N A G E M E N T

Dan Adamski

Find this page helpful? Want more
information and resources to help 
you run your practice? Check out the
ACBA’s Law Practice Management Center
at ACBA.org/PracticeManagement.

Continued on page 10V i s i t  u s  t o d a y  a t  ACBA . o r g .
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Is a mortgage refinance or home equity loan the right choice?
By Russell Flynn

Mortgage interest rates have hovered
near record lows over the past year.
Recently, rates have ticked upward
slightly. However, it remains an
opportune time to look at refinancing
your current mortgage and possibly
adding a cash out option. If you have
already taken advantage of the low
interest rates you may want to consider
a home equity loan.  

Mortgage refinance rates are in the
3.00%-3.25% range currently fixed for
30 years, and 2.50%-2.75% fixed for 15
years. Depending on the size of the
loan, a 1% reduction in interest rate is
a good gauge on what is typically
needed in order to make this a
financially viable option. For larger
loan sizes, even a .50%-.75% reduction
in rate typically will be worth exploring
a mortgage refinance. Keep in mind
that closing costs need to be factored
in to the overall interest savings to
determine whether it make sense to
refinance. Borrowers have taken
advantage of the historic low rates to
either stretch their mortgage back out
to 30 years at much lower rates, or in
a lot of cases reduced their terms
down to 15 or 20 years and saved tens
of thousands of dollars by cutting both
their term and interest rate.  

On a hypothetical borrower who
owes $200,000 on an existing loan that
was done just three years ago at a
4.50% rate, by cutting it down to say
3.25%, even going back to 30 years,
the interest cost savings is over
$32,000. Closing costs typically average
about 2-3% of the loan amount. So,
even if the cost is 3%, that equates to

$6,000, which still yields over $26,000
in savings. This example uses the
remaining term of 27 years at 4.50%,
versus go back out to 30 years at 3.25%
and still saving over $26,000. The
principal and interest payment
reduces by almost $200, while financing
for a longer term, and still having
significant savings. Cutting the term
down to 20 years increases the principal
and interest payment by about $70 per
month, but the interest savings is over
$73,000, minus $6,000 in costs, for an
overall savings of an incredible $67,000!

Rate/term refinances (paying off
only the existing current mortgage,
plus closing costs) are priced slightly
lower than if you wish to take cash out
of the refinance. Mortgage rates are
determined by a couple of key factors,
including loan amount, loan to value,
rate/term or cash out, and credit
score. The power of low interest rates
can provide many tens of thousands in
savings just by refinancing in this
current environment. Refinancing
makes sense typically if you plan to
stay in your current home for at least
five years, as you need to recoup the
closing costs to make it beneficial.  

Many potential borrowers are
inclined not to go through the process
due to the amount of information
required, and the 45-60 day process.
For tens of thousands of dollars in
savings, it’s well worth the time to
look to refinance what is usually your
largest debt. It’s typically not advisable
to payoff credit cards, auto loans, or
other shorter term debt in to a
mortgage refinance, as you’re
stretching out the terms, and diluting
your overall savings. Plus, you’ll be in

the market again for another vehicle,
or have other needs that other financing
options will accomplish at a more
favorable structure and term.  

Many homeowners have already
taken advantage of refinancing their
mortgage over the past couple of
years. In some cases, multiple times.
For borrowers who have already
refinanced, or have small mortgage
balances, a home equity loan may be
more appropriate. Home equity loans
allow you to take available equity out
of your home, typically at a maximum
of 80-90% of the value, minus your
existing mortgage. Home equity loans
are great for shorter term needs, say
for home improvements, or consolidating
high interest credit cards. Depending
on the institution, some home equity
loans have the ability to use it as both
a line of credit or to take fixed rate
loans within the same product.  

If the remaining term on a mortgage
is less than five years, or a relatively
small balance, typically it’s not worth
the cost of a mortgage refinance.
Currently, home equity rates are very
low, and have minimal closing costs, if
any. For the borrower that has a small
mortgage balance, but higher interest
rate, a home equity loan is the way to
go to provide savings. Some lenders
offer closed end home equity loans,
meaning it’s a one-time loan that is
paid off over the term. Home equity
lines of credit (HELOC) are revolving
lines of credit (think big credit card)
that can be used over and over up to
the credit limit, with some only
requiring you to pay interest monthly.
The best overall product is one that
can always be used as a credit line,

but also allows you to take fixed rate
loans out underneath the credit line,
which gives you the ultimate flexibility.
As a lender, I look at having a HELOC
as a safety net for emergencies, while
having access 24/7, 365 days a year,
and to take advantage of favorable
terms compared to credit cards or
other types of loans.  

Either way, now is a great time to
look to refinance your mortgage if you
haven’t already done so, or look to
utilize a home equity loan for short
term needs, or to have available for
emergency uses. Don’t miss out on the
opportunities to lower your rate, or
establish a home equity line of credit. n

Russell Flynn is Sr. Vice President of
Retail Lending at AmeriServ Financial
Bank.

Investment advice o ered through Fragasso Financial Advisors, a registered investment advisor.

We guide. For life.®

Call or visit Fragasso Financial Advisors today! 
4 1 2.2 2 7.3 2 0 0   |   F R AGA S S OA DV I S O R S.CO M

Most likely you are saving and possibly  
investing, with some sort of goal in mind.

 Is your current strategy  
delivering favorable results?

At Fragasso Financial Advisors, every interaction and 
decision is guided by your goals. Your planning should be 

fashioned uniquely to you and your timeframe.

GET A RETIREMENT STRESS TEST OF YOUR  
FINANCIAL PLAN AND INVESTMENT STRATEGY.

Does your firm have extra clerical
needs as you transition back to

working in your office?

Do you have an administrative
project you’ve been putting off?

The ACBA can help.

Through this member benefit, 
attorneys and firms can get help 
with administrative tasks from 
trained ACBA employees.

Collating, Mailing, Data Entry, 
Filing, and More.

All work is confidential.
See ACBA.org/clerical for details.
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RECORDS
RETRIEVAL
SERVICES

Network Deposition Services has built a trusted relationship with 
our clients by securely storing confidential information and exhibits, 
ensuring accurate and timely transcripts, and going above and 
beyond for you.

Our vast experience in the litigation arena has lent to the seamless 
addition of records retrieval to our suite of services, and we look 
forward to providing you with our top-notch performance  — at a 
competitive price! Contact us today to learn more.

FOR OVER 15 YEARS

NDS is HIPPA Compliant
CONFIDENTIAL SERVICES

troduc g

412-281-7908  |  records@ndsreporting.com  |  www.ndsreporting.com

Gulf Tower, Suite 1101
707 Grant Street
Pittsburgh, PA  15219

ACBA offers new emeritus membership category
By Zandy Dudiak

Attorneys on the cusp of retirement
and those already retired who miss
using their skills to help people have a
new opportunity that provides some
perks for doing pro bono work.

When membership renewal notices
were sent out in early June, ACBA
offered a new option for its retired
members who are registered under
emeritus status with the state – annual
membership dues for only $95. Not
only is the cost of membership
reduced, but it includes eight hours of
free CLE credits (the number
required annually to keep licensing
current) and the full benefits of being
an ACBA member.

“This is a great opportunity for
people retired or people retiring,”
said Christina Daub, Director,
Membership & CLE.

In 2018, the state Supreme Court
adopted Pennsylvania Rule of
Disciplinary Enforcement 403, creating
an emeritus status program that permits
retired attorneys to provide pro bono
services through legal aid organizations
and other non-for-profit programs
that provide legal services.

The ACBA Board of Governors
has approved the emeritus status
membership level for the 2021-22
fiscal year. To date, there are approx-
imately 12 emeritus status attorneys
in Allegheny County, Daub said.

Emeritus attorneys are subject to
an annual continuing legal education
requirement consisting of six hours of
substantive law, practice and procedure;
and two hours of ethics, professionalism
or substance abuse, pursuant to the

Pennsylvania Rules of Continuing
Legal Education.

ACBA presented a specific CLE
program focusing on the emeritus
status to encourage attorneys to consider
pro bono work rather than just hanging
up their shingles. Barbara Griffin,
Director of the ACBF Pro Bono Center,
said she frequently sends out
reminders about availability of the
status and that generates inquiries
from both retirees and those considering
retirement in the near future.

“My hope is that it will be an additional
incentive for attorneys who might
otherwise discontinue practicing law,”
Griffin said. “I see it as another tool to
encourage pro bono work.”

Since retiring from her job as a
corporate real estate attorney with
FedEx Ground about two years ago,
Jennifer Fox Rabold has taken
advantage of the emeritus status so
she can continue handling pro bono
cases. She volunteers as a pro bono
attorney or mediator for landlord-
tenant cases in Housing Court and
serves as a trustee for KidsVoice and
the Pennsylvania Law Center.

She helped launch her company’s
pro bono program in 2011 with a Wills
Clinic at the Bridgeville Public
Library. She continues to handle end-
of-life documents for low-income
individuals through the Allegheny
County Library Association at libraries
in Bridgeville, McKees Rocks and
Crafton. She also represents libraries
with by-laws, leases and agreements.

“I still felt I had something to
offer,” she said. “There’s enough to
keep my mind going. When you do pro
bono work, you get a reward, too.

There’s nothing as good as that feeling
of helping someone.”

Most of the pro bono work is “one
and done,” Fox Rabold said. An attorney
might meet with a client for an hour
and spend another hour preparing
documents. 

Fox Rabold is the person credited
with encouraging the ACBA to provide
the free CLEs for emeritus status
members as a “pat on the back” to
those retirees who continue to provide
the much-needed pro bono services. 

“Having that little bit of help is a
good thing,” she says, noting retirees
on Social Security might find paying
for the CLE credits “very expensive.”
Now, with the free CLE credits,
retirees only have to expend money
for the $95 emeritus level ACBA dues
and the $35 state licensing fee.

An emeritus attorney may renew
the state status on an annual basis
between Jan. 1 and 31 of each
year.  Failure to file the annual fee
form and pay the annual fee by Jan. 31
results in the emeritus attorney’s
transfer back to retired status. For
more information, contact the state
Disciplinary Board at 717-231-3380 or
atty.registration@pacourts.us. n

eternally grateful for the incomparable
executive leadership of David Blaner
and Diane McMillen, and special
thanks to Christina Daub, Brian
Knavish, Ashley Rice, Amy Giesy and
Jenn Pulice and the entire ACBA staff
for the assistance that you all provided
to me this past year. It has been
difficult for all of us, but every single
one of you rose to the occasion for the
benefit of the ACBA. While we still
have challenges ahead, I am confident
that we will be a better, stronger,
more dynamic and more inclusive bar
association on the other side of this.
Finally, to the members of the best bar
association on the planet, thank you
for your patience, your understanding,
and for the kind messages and
encouraging words that I received
from many of you out of the blue that
kept me going. Serving you all has
truly been one of the greatest honors
of my life. n

PRESIDENT’S MESSAGE
continued from page 3

Office Depot, OfficeMax discounts
Through the ACBA’s partnership with
Office Depot and OfficeMax, individual
members and entire firms can enjoy
discounts of up to 55 percent on the
purchase of office supplies and 
discounts of up to 70 percent on 
printing and copying services. Firms
that spend $6,000 or more on office
supplies annually are eligible for 
additional discounts. For more information
or to enroll, see www.ACBA.org/
OfficeDepot or contact David Jarvis at
David.Jarvis@officedepot.com.

Our Health Care Power of 
Attorney and Living Will

documents are available on 
the ACBA website for free at
ACBA.org/POA-Living-Will.
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Amount

Card Number

NEW CASE
Reference

Trust Payment
IOLTA Deposit

$

The ability to accept payments online has 
become vital for all firms. When you need to 
get it right, trust LawPay's proven solution.

As the industry standard in legal payments, 
LawPay is the only payment solution vetted 
and approved by all 50 state bar associations, 
60+ local and specialty bars, the ABA, and
the ALA.

Developed specifically for the legal 
industry to ensure trust account compliance 
and deliver the most secure, PCI-compliant 
technology, LawPay is proud to be the pre-
ferred, long-term payment partner
for more than 50,000 law firms.

The easiest way to
accept credit, debit,
and eCheck payments

ACCEPT MORE PAYMENTS WITH LAWPAY
888-934-0754 | lawpay.com/acba

POWERING PAYMENTS
FOR THE

LEGAL INDUSTRY

LawPay is a registered agent of Wells Fargo Bank N.A., Concord, CA and Synovus Bank, Columbus, GA.



June 18, 2021  / Page 9

Alternative Dispute Resolution Attorneys
Pittsburgh, Pennsylvania

(412) 338-1100 | www.rothmangordon.com

RG
othman
ordon

Rothman Gordon is now 
o ering Virtual Mediation.
“Seamlessly, Steve was able to handle both mediations via video 
conference, allowing the parties to resolve their disputes e ectively and 
without delay in the midst of the COVID-19 pandemic.”
       - Stephanie Solomon, Esq., HKM Employment Attorneys, LLP

“Lou helped us settle a high-exposure and complicated matter with ease 
and grace. Whether via Zoom or in person, I have full con dence in his 
ability to help resolve di�cult issues and keep all parties satis ed with 
the experience and the results.” 
       - Dana Feinstein, Esq.,  Holland & Knight

            

Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 
carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 
of Fortune 500 Company 
Over 25 Years as Trial Lawyer  
and Legal Counselor  
Academy of Trial Lawyers,  
Allegheny County

Conflict
to 

From 

ACBA Election Results
The annual Allegheny County Bar

Association elections have concluded.
Results are published below, with
winners listed in alphabetical order.
Terms begin on July 1; congratulations
to all winners. 

Officers

President-Elect: Erica L. Laughlin
Secretary (Two-Year Term): 

Regina C. Wilson    
Board of Governors (Three-Year

Term): Samuel W. Braver, Amy J.
Coco, Mariah Passarelli, Mary-Jo
Rebelo and Andrew G. Rothey

Judiciary Committee
(Three-Year Term)

Appellate Court Representative:
Elizabeth F. Collura
At-Large Representatives: Katie A.

Killion and Kimberly S. Tague
Civil Court Representative:

Jacqueline C. Brown
Criminal Court Representative:

Thomas N. Farrell
Diverse Representatives:

Gabrielle I. Lee, Erica M. Pietranton
and Margaret Wei Prescott
Elder/Probate and Trust 

Representative: Deborah A. Little
Family Court Representative: 

Elizabeth A. Parker
Young Lawyer Representative:

Morgan M. Bonekovic

Homer S. Brown Division

Chair-Elect: Jesse I. Exilus 
Secretary: Melissa N. Fann 
Treasurer: Brazitte A. Poole 

Council (Three-Year Term):
Jacqueline C. Brown and Taylor R.
Mosley 

Women in the Law Division

Chair-Elect (One-Year Term):
Leslie A. Dutchcot
Secretary (One-Year Term): Terese

M. Connerton
Treasurer (One-Year Term): Jaclyn

E. Faulds
Council (Two-Year Term): Erin M.

Curran, Jennifer B. Dempsey, Katie E.
Pakler, Vijyalakshmi H. Patel, Cynthia
K. Stoltz and Jessica M. Van Dame

Young Lawyers Division

Chair-Elect (One-Year Term): 
Taylor E. Gillan
Secretary (One-Year Term): Maria

T. Coladonato
Treasurer (One-Year Term): James

R. Baker
Council (Two-Year Term): Morgan

G. Bonekovic, Jesse I. Exilus, Alexandra
G. Farone, Amelia Goodrich, Aleksandra
J. Kocelko, Danielle M. Parks and
Tara M. Sease n

Erica L. Laughlin
President-Elect

Regina C. Wilson
Secretary

Chief District Judge of the U.S. District Court for the Western District of
Pennsylvania Mark Hornak conducted the oath at the U.S. District Court
for the Western District of Pennsylvania Admissions Ceremony that took
place virtually on May 24. Congratulations new lawyers! Those admitted
in attendance were Alexandra Nicole Boyer, David B. Catalane Jr.,
Angela R. Fochtman, Michael Richard Gavin, Ryan Nye Gailey,
Michelle Mane Seman and Rebeca Himena Miller.

Admissions Ceremony

The ACBA YLD Diversity Committee presented “Rising through the
Ranks” on May 20, which focused on educating diverse, young lawyers
about getting on the partnership track early in their legal careers. The
event featured an open discussion about the importance of being a
business asset, understanding law firm economics, having partner
personality, selling oneself, the special obstacles that diverse attorneys
encounter on their path to becoming a partner and much more.

Rising through the Ranks
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Five resume deal-breakers that
could disqualify you in seconds
By Natalia Autenrieth

A note from ACBA Legal Employment
Services Director Jennifer Pulice:
Your resume has the potential to
impress the hiring manager – or send
your candidacy to the bottom of the
list. Here are five tips for getting it
right!

In this age of unprecedented access
to knowledge, resume gaffes should
be a thing of the past, with missteps on
your resume spelling the difference
between your next great job and a
missed opportunity. However, a survey
conducted by TopResume shows that
hiring managers still encounter a fair
share of cringe-worthy mistakes.
Here are the top five most-frequently
mentioned resume deal-breakers –
and advice for how to avoid them.
1. Spelling and/or grammatical

errors
Candidates often feel the pressure

to get their resumes out as quickly as
possible, hoping that this strategy will
move their applications to the top of
the pile. However, if the resume has
grammatical or spelling errors in it,
speed won’t save it. To avoid this
major deal-breaker, ask someone else
to review your resume. Proofread a
printed version of the document to
force your eyes to read what’s actually
on paper, not what you think you
meant to write. Finally, read it
backwards from last word to first. The
backwards read won’t make any

sense, but you might spot mistakes
that are otherwise easy to skip over.
2. Incorrect or missing contact

information
A perfect resume includes current

and accurate contact information such
as your phone number, email address,
and link to your association member
profile or personal website. Double-
check the document, especially if you
have recently moved to a new city.
Also, be sure to include your contact
information as text, not an image. The
applicant tracking system, or ATS,
may get stumped by the image and tag
your resume as incomplete – not a
great starting point.
3. Unprofessional email address
There is a time in everyone’s

life when an email address is an
opportunity to have some fun. However,
listing HiRoller4Life@email.com or
UnicornGirl1988@email.com on your
resume can hurt your candidacy. If
you don’t have a professional-looking
email address (i.e. some variation of
your first and last name), now is the
time to create one. Keep it simple and
save humor for your friends and family.
4. Outdated or irrelevant information
Your resume should be like your

attire for interview day, which means
no extra accessories. Reread your
resume and remove any mention of
your age, marital status, number of
kids, etc. Interview questions about
those aspects of your life are illegal –
so why bring them up on your resume?

If something isn’t directly related to
your qualifications for the job, leave
it out!
5. Failure to demonstrate and

quantify results
Fluffy resumes don’t beget interviews.

Remember that hiring managers have
no baseline for your history as a
professional. By listing specific,
quantifiable results that you have
achieved, you can demonstrate your
impact and the value you can add to
the prospective employer.
Avoid resume deal-breakers
Creating the perfect resume is a

great way to begin a new employment
relationship. Small details, such as
grammatical and spelling accuracy, a
professional email address, and a
history of measurable results, can
vouch for your candidacy and improve
your odds of getting an interview.
Make sure to spend some time looking
over your resume with these things in
mind before you send it out. n

Natalia Autenrieth is a regular contributor
to TopResume. 

to the office is a conversation most
companies are having. 

Still, the negotiating power rests
with tenants. 

Given Pittsburgh’s high vacancy
rates, landlords who historically would
not treat renewals as competitively as
new tenants, are now recognizing the
risk of not securing long-term tenancy
from their existing tenant base. The
tenant-favorable conditions demonstrate
it’s an opportunistic time to consider
restructuring your lease or considering
relocation options – even if your lease
isn’t expiring until 2024, or even 2025.

In short, firms that can make
decisions during this time of historical
high vacancy will secure greater
benefits than those who delay too long. 

Market fundamentals and research
show that most law firms’ occupancy
strategy will result in continued
optimization of space – fewer square
feet per attorney, and a renewed focus
on common area spaces that can
provide the socialization and workplace
experience that can’t be matched
when working remotely. n

Dan Adamski is Senior Managing
Director, JLL. JLL is a professional
services firm that specializes in real
estate and investment management. For
further information, visit jll.com.

LAW PRACTICE MANAGEMENT
continued from page 5

If you have an idea for a 
substantive law article or would
be interested in authoring one,
please email Jennifer Pulice 

at jpulice@acba.org.

If you have an idea for a 
substantive law article or would
be interested in authoring one,
please email Jennifer Pulice 

at jpulice@acba.org.



June 18, 2021  / Page 11

412.995. 5000 x565  |  www.achievafamilytrust.org  

Special Needs 
Trust Services

A trusted resource for
a� orneys since 1998.

WE SPECIALIZE IN:
. Helping advisors analyze an individual’s current and poten� al government 

benefi ts to determine if a special needs trust is appropriate.
. Providing corporate trustee services for all types of special needs trusts: 

Pooled Trusts, Payback Trusts and Third Party Trusts.

Amy Dolan Strano, Esq. President   |   Michelle Sipple, Vice President
Jacki Connell, Esq. Trust A  orney

SECURE Act: Rules for long-term part-time employees
By USI Consulting Group

The Setting Every Community Up
for Retirement Enhancement (SECURE)
Act includes new 401(k) eligibility
and vesting requirements for certain
long-term part-time (LTPT) employees
in the U.S. In connection with these
requirements, the Internal Revenue
Service (IRS) released Notice 2020-68,
which provides further clarification
regarding the rules for LTPT employees. 

What Are the Long-Term Part-
Time Employee Requirements?

The SECURE Act expands the
eligibility provisions of 401(k) plans
to require that LTPT employees, who
previously could have been excluded
from participating in the plan if they
failed to complete 1,000 hours of service
in a 12-month period, must now be
allowed to make salary deferral
contributions into the plan if certain
criteria are met. While the SECURE
Act excludes contributions made by
LTPT employees from nondiscrimination
testing, and does not require employers
that sponsor plans to make contributions
to LTPT employees, special vesting
requirements apply in the event the
employer makes such contributions.

Special Eligibility Rules

Under the SECURE Act, effective
January 1, 2021, eligible LTPT
employees are defined as employees
who are at least 21 years old and have
worked three consecutive 12-month
periods in which they performed at
least 500, but less than 1,000, hours of

service during each period. Plan years
prior to January 1, 2021, are disregarded
when determining whether an LTPT
employee must be allowed to make
elective deferral contributions – which
means the earliest an LTPT employee
could become eligible to participate in
a plan is January 1, 2024. After LTPT
employees meet these criteria, they
will be eligible to contribute salary
deferrals to the 401(k) plan during any
future year. These new eligibility rules
only apply to LTPT employees of
employers that sponsor 401(k) plans.
They do not apply to LTPT employees
of employers that sponsor 403(b)
plans or 457(b) plans. In addition, the
new eligibility rules do not apply to
collectively bargained plans. 

Employer Contributions and 
Special Vesting Rules

The SECURE Act does not require
employers to provide contributions to
LTPT employees who become eligible
to defer.

However, if the plan does provide
employer contributions to LTPT
employees, then all years the LTPT
employee served with the employer
during which the LTPT employee had
attained age 18 and performed at least
500 hours of service within a 12-
month period must be credited for
vesting purposes to determine the
LTPT employee’s nonforfeitable right
to such employer contributions. 

Testing Requirements 

The SECURE Act does not require
plans to include LTPT employees in

annual nondiscrimination testing,
nor does the SECURE Act require
plans to make any top-heavy
minimum contributions on behalf of
LTPT employees. 

Tracking Hours for Part-Time
Employees 

401(k) plan sponsors that do not
already track part-time employees’
hours of service should start doing so
for plan years beginning after December
31, 2020, in order to determine each
employee’s eligibility to defer into the
plan. Plan sponsors that do not want to
track hours for eligibility purposes
may consider alternatives such as

allowing part-time employees to enter
the plan and make employee deferrals
only, or allowing all part-time employees
to enter the plan as of January 1, 2024.
However, alternative approaches
should be carefully considered, as the
exemptions from the testing requirements
only apply to employees who are actually
classified as LTPT employees. n

How USI Consulting Group can help. We
continue to monitor the SECURE Act
requirements, and we will provide
additional updates as new information
becomes available. To learn more about
USICG’s retirement consulting services,
contact your local USICG professional
or visit www.usicg.com.

The Hon. Philip
Ignelzi along with
John P. Gismondi
and a team of
seasoned litigators
– Jon Perry and
Marian “Mimi”
Patchen Cullen –
discussed the
Judge’s recent
opinion in Lau v.

AHN, announcing wide ranging, new discovery practices in Allegheny
County on May 21 during the ACBA CLE “Discovery: A New Day in
Allegheny County.” With nearly 200 attendees, the CLE was a “must” for
anyone handling litigation in Allegheny County, as the new procedures
to be instituted by Judge Ignelzi will impact discovery in all civil cases.
A recording of this CLE is available on the ACBA’s Online Center at
cle.acba.org.

Discovery CLE
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Wonder if your decisions, legal advice or
other professional actions are ethical?
Members can get consultation on their

legal actions and potential actions through
the ACBA Professional Ethics Hotline.
See ACBA.org/OfficerAssignments for details.

People on the Move
The Lynch Law Group is pleased to announce that

Brittany R. Holzer has joined the firm as an associate in
the Estates and Trusts, Corporate, and Business Succession
Planning Groups. Holzer helps families and individuals
plan for the future by creating comprehensive estate
planning documents including wills, trusts, financial and
health care powers of attorney, and living wills. She also
works with individuals and health care institutions to
assist in guardianship proceedings. Additionally, in her
estate practice, she is experienced in special needs
planning and medical assistance/long-term care planning.

Bar Briefs

Brittany R. Holzer 

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser – K. Merusi. 412-731-2878.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318.

OFFICE SPACE
OFFICE SPACE AVAILABLE IN GRANT BUILDING –
1-2 private furnished offices available with one shared

large conference room/reception area. $500/month 
for 1, $850/month for 2. 412-945-7210, 
DrEdwards@DrShannonEdwards.com.

WORKING REMOTELY BUT NEED A DOWNTOWN
PRESENCE? Want a place in town for a few hours a day
or just to meet clients? Have to downsize and just need
an individual private office close to the courts, with
ample parking and close to restaurants and hotels?
Individual Private Offices, shared space, hourly services
available on the Boulevard of the Allies, prices from
Hourly to $750/office. Call Jackie, 412-897-8387.

OIL, GAS
& MINERALS

ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST
Oil & Gas Transactions, Mediation, Asset Management
and Consulting. 724-519-8094. OilandGasMediation.com.


