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Judicial Excellence Cocktail Reception to be held Sept. 30
By Zandy Dudiak

The Judicial Excellence Cocktail
Reception scheduled for Sept. 30 offers
more than just a chance to meet the
four judges who were recommended
for retention by a vote of members in
the 2021 ACBA Judicial Retention
Referendum held in May, it also
serves as a fundraiser.
In order to minimize the cost of

campaigning and to eliminate any
direct campaign activity by sitting
retention judges, the Allegheny County
Bar Association, as has been its custom
for the past 48 years, will sponsor and
manage a single “umbrella” campaign
on behalf of the sitting judges seeking
retention under the auspices of its
ACBA Judicial Excellence Committee.
In addition to providing an opportunity

to meet the judges and support the
retention campaign effort, the reception
will provide many members with their
first glimpse at the renovations of the
ACBA headquarters in the Koppers
Building that were completed during
the pandemic shutdown.
“Our fourth floor Koppers space is

new,” said ACBA Executive Director
David Blaner. “We redesigned our main
reception area space. Most members
have not seen it since we renovated.”
Participants in the 2021 Judicial

Retention Election Campaign are the
Hon. John T. Bender and the Hon.
Mary Jane Bowes, Pennsylvania
Superior Court judges; and the Hon.
Alexander P. Bicket and the Hon.
Randy Todd, Allegheny County Court
of Common Pleas judges.
The four judges, all Allegheny

County residents, are in the final year
of their 10-year terms of office. 
Members received an email in

mid-August soliciting contributions to
an umbrella campaign for the judges.
Contributors will be invited to the
cocktail reception.

With COVID-19 still in the air, the
ACBA will require all attendees to
wear masks or face coverings, except
while enjoying refreshments.
“We would encourage our members

to be vaccinated and be considerate of
others,” Blaner added.
The ACBA is one of the few bar

associations that solicits contributions
to an umbrella campaign for the
retention of judges. Blaner said the
association has conducted this type of
campaign for approximately 48 years.

He said Philadelphia conducts a
similar campaign.
“The thought behind it is if the Bar

could get judges to agree to participate,
it would reduce the number of requests
(for campaign contributions) to
lawyers and law firms,” he explained.
“We think it makes a lot of sense for
the electorate and the judges.”
With the fundraiser, the membership

is only solicited once. 
The ACBA conducts the retention

election referendum to evaluate

whether the judicial candidates are
qualified and worthy of being
supported by members of the bar
association. All the judges who
participated in the retention poll
received the required 51 percent or
higher vote, which qualifies them as
recommended, Blaner said.
The retention election referendum

is conducted by the ACBA’s Judicial
Excellence Committee, which is
chaired by ACBA Immediate Past
President Elizabeth Hughes. n

Appellate Courts Candidates Forum Sept. 20
Pennsylvanians for Modern Courts is hosting a free Appellate Courts Candidates Forum on Monday, Sept. 20 at 
7 p.m. on Zoom. The forum will feature Pa. Supreme Court candidates the Hon. P. Kevin Brobson and the Hon. 
Maria McLaughlin; Superior Court candidates the Hon. Timika Lane and Megan Sullivan; and Commonwealth Court
candidates the Hon. J. Andrew Crompton, the Hon. Lori Dumas, the Hon. David Spurgeon and the Hon. Stacy 
Wallace. It will be moderated by Maureen M. McBride of Lamb McErlane PC.
For more information or to register, visit tinyurl.com/courtsforum.

Pittsburgh Legal Journal returns to normal
printing and publication schedule
By ACBA Staff 

The Pittsburgh Legal Journal (PLJ),
which is published by the Allegheny
County Bar Association, is the official
legal newspaper of the Allegheny
County Court of Common Pleas.
The PLJ is an essential tool for

attorneys practicing in Allegheny
County, as it contains court notices,
court schedules and legal notices. 
During the pandemic when the

Allegheny County Court of Common
Pleas was operating under a judicial
emergency, the PLJ was emailed as a
.pdf on a modified schedule. However,
the PLJ resumed its normal five days
a week printing schedule on Sept. 7.
Current PLJ subscribers were
contacted by a member of the ACBA
staff to verify whether they wanted to
receive their subscription by mail,
email, hand delivery or Koppers
Building pick up. 
Anyone interested in obtaining a

new subscription to the PLJ can
contact Meredith Shumsky at
mshumsky@acba.org or visit
www.pittsburghlegaljournal.org/
classifieds/subscribe.php for more
information. 
Also, as a reminder, legal ads for

the Pittsburgh Legal Journal can be

submitted online, by email or by mail.
The easiest and preferred method of
submitting most legal notices for
publication in the Pittsburgh Legal
Journal is the online system, which can
be accessed at pittsburghlegaljournal.
org/type. While not all types of legal

advertisements can be submitted
using this method, most can. You do
not need to be a subscriber to register
and to create a username and password
to use this option.
The kinds of legal advertisements

customers can type using the online
system are: Articles of Incorporation
Business Corp., Articles of Incorporation
Nonprofit Corp., Articles of Incorporation
Professional Corp., Cert. of Limited
Partnership, Cert. of Organization L.L.C.,
Change of Name, Estates, Fictitious
Name Registration, Statement of
Registration Foreign Business Corp.,
Statement of Registration Foreign
Nonprofit Corp., Voluntary Dissolution
Business Corp., Voluntary Dissolution
Nonprofit Corp., and Voluntary
Dissolution Professional Corp. 
Registered site users can also see

the PDF forms for each of these types
of legal ads at www.pittsburgh
legaljournal.org/advertising/index.php.
Customers wishing to use email can

send their ads to PLJads@acba.org.
ACBA staff will process their request
and email them an invoice that can be
paid online by credit card. Finally,
customers wishing to use the mail to
send their ads in may do so using
this address: ACBA, P.O. Box 3455,
Pittsburgh, PA 15222. n

A
LL

EG
H
EN

Y
 C
O
U
N
T
Y
 B
A
R
 A
SS
O
C
IA
T
IO
N

40
0 
K
op

pe
rs
 B
ui
ld
in
g

43
6 
Se
ve
nt
h 
A
ve
nu

e
Pi
tt
sb
ur
gh
, 
Pe
nn

sy
lv
an
ia
 1
52
19

PE
RI

OD
IC

AL
PE

RM
IT

23
61

9

www.pittsburghlegaljournal.org

Vol. 145 - No. 174

THURSDAY
SEPTEMBER 12, 2019

CIVIL DIVISION CIVIL DIVISION ORPHANS’ COURT BANKRUPTCY COURT
FAMILY DIVISION

(Continued on Page 2, Column 1) (Continued on Page 5, Column 1)

(Continued on Page 7, Column 1)

General Docket

Commonwealth of PA Department of
Labor & Industry vs Creative Points
LLC; GD-19-012251; Unemployment
Compensation Lien; Unemployment
Compensation Lien; 1300.08
Commonwealth of PA Department of
Revenue vs Archi Enterprise Inc.; GD-
19-012252; Commonwealth Tax Lien;
State Sales and Use Tax; 1075.08
Commonwealth of PA Department of
Revenue vs Stans Transmission Services
Inc.; GD-19-012253; Commonwealth Tax
Lien; Local Sales and Use Tax; 21076.30
Commonwealth of PA Department of
Labor & Industry vs Tiny Box Vape
Shop Inc.; GD-19-012254; Unemployment
Compensation Lien; Unemployment
Compensation Lien; 1011.76
Commonwealth of PA Department of
Revenue vs M&K Pizza LLC; GD-19-
012255; Commonwealth Tax Lien; State
Sales and Use Tax; 7042.57
Dibello Jonathan vs Pennsylvania-
American Water Company, Disaster
Restoration Services, Urban Construction
Services LLC; GD-19-012256; Contract -
Other; Praecipe for Writ of Summons;
Atty(s): Linkosky John
Commonwealth of PA Department of
Labor & Industry vs Pharmblue Services
Inc.; GD-19-012257; Unemployment
Compensation Lien; Unemployment
Compensation Lien; 15435.51
Marcoz Sean vs Fagan Kerry M.,
Adams David J.; GD-19-012258; Motor
Vehicle Accident; Praecipe for Writ of
Summons; Atty(s): Mengine Anthony C
Commonwealth of PA Department of
Revenue vs Western PA Pizza Inc.; GD-
19-012259; Commonwealth Tax Lien;
State Sales and Use Tax; 4193.35
Commonwealth of PA Department of
Labor & Industry vs Borrasso Construction
Company LLC; GD-19-012260;
Unemployment Compensation Lien;
Unemployment Compensation Lien; 5413.55
Commonwealth of PA Department of
Revenue vs BNY Investment
Management Services; GD-19-012261;
Commonwealth Tax Lien; State Sales
and Use Tax; 1139.34

Dees Lakiesha E. vs Thompson-Wade
Jordan Owens; FD-19-003827; Support;
Complaint in Support; Atty(s): Pro Se
Codreanu Daniel vs Codreanu
Consuela; FD-19-003848; Support;
Complaint in Support; Atty(s): Pro Se
Hill Latoya M. vs Guiton III James L.;
FD-19-003904; Support; Complaint in
Support; Atty(s): Pro Se
Cravener Rachael vs Duffus Marvin
N.; FD-19-003922; Support; Complaint
in Support; Atty(s): Pro Se
Powell Linda M. vs Collins Brandon
M.; FD-19-003954; Support; Complaint
in Support; Atty(s): Pro Se
McClaren Candice Leigh vs Hughes
Jawuan; FD-19-003970; Support;
Complaint in Support; Atty(s): Pro Se
Lazic Dragan vs Lazic Miranda; FD-19-
008685; Divorce; Complaint in Divorce
(2 count); Atty(s): Vitti Lois M
David Ian vs Aquino Sasha; FD-19-
008693; Divorce; Complaint in Divorce
(1 count); Atty(s): Pro Se
Baldwin Laura vs Baldwin Jr. Carl J.;
FD-19-008694; Divorce; Complaint in
Divorce (1 count); Atty(s): Pro Se
Taylor Charles vs Aparicio Gilda; FD-
19-008695; Divorce; Complaint in
Divorce (1 count); Atty(s): Pro Se
Bellone David vs Macari Ashley A,
McGovern III Terrence A.; FD-19-
008696; Establish Paternity; Exhibits;
Atty(s): Gubinsky Mark K
Stewart Amanda, Stewart Andrew vs
Zacharias Leslie, Zacharias Christopher;
FD-19-008697; Custody; Complaint in
Custody (Initial); Atty(s): Pro Se
Rice-Smith Francine Y vs Smith
Steven; FD-19-008698; Divorce;
Complaint in Divorce (1 count); Atty(s):
Robinson Jr. Franklin L
Stover Michael M. vs Buechler Jessica;
FD-19-008699; Custody; Foreign
Custody Order; P-atty: Feldman Max C.
Fontanez Leah Ann vs Chamberlain
Jacquelyn, Wade Derrick; FD-19-
008700; Custody; Complaint in Custody
(Initial); Atty(s): Pro Se

New Arbitration Suits

Unifund CCR LLC vs Watach Richard
N.; AR-19-004235; Contract - Debt
Collection; Complaint; 5299.14; Atty(s):
Tsarouhis Demetrios H.
Unifund CCR LLC vs Direnzo Mark P.;
AR-19-004236; Contract - Debt
Collection; Complaint; 9645.21; Atty(s):
Tsarouhis Demetrios H.
RIP USA Inc. vs Hudak Jerry, Jerry’s
Cargo Transpoort and Towing; AR-19-
004238; Replevin; Complaint; Atty(s):
Skeen Stephanie Rosser
Russell Theresa vs Beck Doria; AR-19-
004239; Plaintiff’s MDJ Appeal;
Complaint from MDJ Decision; Atty(s):
Pro Se

Unifund CCR LLC vs Gornick Jesse; AR-
19-004240; Contract - Debt Collection;
Settled and Discontinued; 2550.18;
Atty(s): Tsarouhis Demetrios H.
Bank of America N.A. vs Metz
Deborah K.; AR-19-004241; Contract -
Credit Card; Exhibits; 3908.96; Atty(s):
Weinberg Frederic I.
Bank of America N.A. vs Campbell
Michael H.; AR-19-004242; Contract -
Credit Card; Exhibits; 13522.73; Atty(s):
Weinberg Frederic I.
Duquesne Light Company vs
Johnson Alexa E.; AR-19-004243;
Other Tort; Complaint; 33794.34;
Atty(s): Pfeifer Tara R.
Standard Bank PaSB vs Williams Jr.
Carl E, Williams Nancy; AR-19-004244;
Contract - Other; Complaint; 2380.09;
Atty(s): Lemke Ryan
Bank of America N.A. vs Kocsuta
Catherine; AR-19-004245; Contract -
Credit Card; Exhibits; 5636.28; Atty(s):
Weinberg Frederic I.
Student Loan Solutions LLC vs Long
Marie L.; AR-19-004246; Contract - Debt
Collection; Complaint; 5140.37; Atty(s):
Nemes Patrick John
Feldstein Grinberg Lang & McKee P.C.
vs Constanzo Gregory R.; AR-19-004247;
Contract - Other; Complaint; 34289.82;
Atty(s): Sekine-Tenny Rachel E.
Student Loan Solutions LLC vs
Altenbaugh Jodie; AR-19-004248;
Contract - Debt Collection; Complaint;
5044.99; Atty(s): Nemes Patrick John
Bank of America N.A. vs Emerick II
Albert A.; AR-19-004249; Contract -
Credit Card; Exhibits; 8628.35; Atty(s):
Weinberg Frederic I.
Bank of America N.A. vs Long
Kathleen Ann; AR-19-004250; Contract -
Credit Card; Exhibits; 11067.84; Atty(s):
Weinberg Frederic I.
Barclays Bank Delaware vs Mattheis
William; AR-19-004251; Contract -
Credit Card; Exhibits; 1959.58; Atty(s):
Weinberg Frederic I.
Alexander Deo, Alexander Nigela vs
Thomas Christina; AR-19-004252; Motor
Vehicle Accident; Complaint; Atty(s):
Abrams Marvin
Ledonne Paul M. vs Carroll Jeffery;
AR-19-004253; Plaintiff’s MDJ Appeal;
Complaint from MDJ Decision; Atty(s):
Pro Se

Knight Motors LP vs Hyundai Motor
America; AR-19-004254; Plaintiff’s MDJ
Appeal; Complaint from MDJ Decision;
Atty(s): Pro Se
Knight Motors LP vs Hyundai Motors
America; AR-19-004255; Plaintiff’s MDJ
Appeal; Complaint from MDJ Decision;
Atty(s): Pro Se

Letters

John McAllister, deceased; Patricia
Moyles, Admrx.; Atty: Max Feldman;
05378 of 2019.

Richard A. Comfort, deceased; Laurie
Comfort, Admrx.; 05382 of 2019.
Laura Ann Petras, deceased; Barbara
Petras, Co-Admrx., William J. Petras,
Co-Admr.; Atty: James E. Depasquale;
05389 of 2019.

Katherine F. Storm, deceased; Denise
Wallace, Admrx.; 03058 of 2010.
Ronald P. Kocent, deceased; Lisa K.
Kocent, Admrx.; Atty: John C. Evans;
03641 of 2018.

Carol Crawford, deceased; Diane E.
Hughey, Admrx.; Atty: Kathleen D.
Schneider; 05396 of 2019.
Dona S. Dreeland, deceased; Denise
Wallace, Admrx.; Atty: Nicole L. Phatak;
05402 of 2019.

Clyde E. Leonard, deceased; Daniel M.
Flynn, Co-Admr., Dale P. Frayer, Co-
Admr.; Atty: Daniel M. Flynn, Dale P.
Frayer; 00113 of 2017.

Kathleen R. Thomas, deceased; Eli R.
Thomas, Admr.; Atty: Robert J. Dona-
hoe; 01348 of 2019.

Robert W. Moulton, deceased; Robert
W. Moulton, Jr., Admr.; Atty: Eric R.
Jahn; 01387 of 2019.

Joseph Paul Knapp II, deceased; Hei-
di Serventi, Admrx.; Atty: Meg L.
Burkardt; 05433 of 2019.
Raymond Hodge, deceased; Brittany
Hudzick, Admrx.; Atty: Ashley Marie
Cagle; 05452 of 2019.

Mildred Christoff, deceased; James
Christoff, Admr.; Atty: Peter Mcanaio,
William G. Ball; R2069 of 2085.
Gordon Thomas Entwistle, deceased;
Victoria Lee Abel, Admrx.; Atty: Harvey
E. Robins; 05457 of 2019.
Lottie P. Cozad, deceased; Robert A.
Cozad, Admr.; Atty: Johanna Guehl,
Ryan L. Dansak; 05027 of 2000.
Christine Belloma, deceased; Tara Bel-
loma, Admrx.; Atty: Samuel M. Difatta;
05499 of 2019.

Dale E. Pappert, deceased; Karyn B.
Pappert, Admrx.; Atty: Molly M.
Creenan; 05505 of 2019.
Manavendra Nath Roy Ramavarapu,
deceased; Mumtaz Ramavarapu, Adm-
rx.; Atty: Mark T. Coulter; 05506 of 2019.
Kevin T. Gregg, deceased; Pamela 
A. Ruffing, Co-Admrx., Jeffrey P. Gregg,
Co-Admr.; Atty: Joseph Brian Spero;
05510 of 2019.

David L. Wykoff, deceased; Caitlin
Stritmatter, Admrx.; Atty: Harry R.
Ruprecht; 05511 of 2019.
Judith Ann Deer, deceased; Darlene
Meager, Admrx.; Atty: Stephen J.
O’Brien; 05525 of 2019.

Lucille Menz, deceased; Regina Bever-
lin, Admrx.; Atty: Wm. M. Braslawsce;
03541 of 2019.

Gary R. Schmidt, deceased; Eileen A.
Schmidt, Admrx.; Atty: Nicholas J. Hol-
land; 05531 of 2019.

James C. Mossburg, deceased; Joanne
Wirbicki, Admrx.; Atty: Joseph M. Gay-
dos; 05534 of 2019.

Lisa Ann Cox, deceased; Kenneth M.
Conner, Admr.; Atty: Joseph M. Gaydos;
05536 of 2019.

Darryl Raymond Lewis; ALLEGHENY-
PA; 19-23391; Atty: Scott B. Lang; Chap-
ter: 7; Filed 08/28/2019; Judge Bohm
Lindsay P. Balogh; ALLEGHENY-PA;
19-23392; Atty: Julie Frazee Steidl; Chap-
ter: 7; Filed 08/28/2019; Judge Deller
Rachel R. Sell; ALLEGHENY-PA; 19-
23393; Atty: Julie Frazee Steidl; Chapter:
13; Filed 08/28/2019; Judge Bohm
Lisa M. Bolton; WESTMORELAND-PA;
19-23394; Atty: Abagale E. Steidl; Chap-
ter: 7; Filed 08/28/2019; Judge Deller
Rosina M. Caputo; ALLEGHENY-PA;
19-23395; Atty: Shawn N. Wright; Chap-
ter: 13; Filed 08/28/2019; Judge Deller
Linda C. Sholtes; ALLEGHENY-PA; 19-
23396; Atty: Julie Frazee Steidl; Chapter:
7; Filed 08/28/2019; Judge Bohm
Christopher A. Heath; BEAVER-PA; 19-
23397; Atty: Julie Frazee Steidl; Chapter:
7; Filed 08/28/2019; Judge Deller
Jeffrey M. Bombara and Donna J.
Bombara; ALLEGHENY-PA; 19-23398;
Atty: Julie Frazee Steidl; Chapter: 7;
Filed 08/28/2019; Judge Bohm

Wendy L. McIntyre; WESTMORE-
LAND-PA; 19-23399; Atty: Robert H.
Slone; Chapter: 7; Filed 08/28/2019;
Judge Bohm

Regis Paul McManus, Jr.; ALLEGHE-
NY-PA; 19-23400; Atty: Aurelius P. 
Robleto; Chapter: 7; Filed 08/28/2019;
Judge Taddonio

Christopher M. Wooten and Leslie A.
Wooten; FAYETTE-PA; 19-23401; Atty:
Christopher M. Frye; Chapter: 7; Filed
08/28/2019; Judge Deller

Frank O. Richards, III; ALLEGHENY-PA;
19-23402; Atty: Dennis J. Spyra; Chapter:
7; Filed 08/28/2019; Judge Bohm
Brandy L. Green; BEAVER-PA; 19-
23403; Atty: Lauren M. Lamb; Chapter:
7; Filed 08/28/2019; Judge Deller
Ryan M. Stear; BEAVER-PA; 19-23404;
Atty: Lauren M. Lamb; Chapter: 7; Filed
08/28/2019; Judge Bohm
Dennis James Gallucci, Jr. and Chris-
tine Marie Gallucci; ALLEGHENY-PA;
19-23405; Atty: Aurelius P. Robleto; Chap-
ter: 7; Filed 08/28/2019; Judge Bohm
Daniel Kardos; ALLEGHENY-PA; 19-
23406; Atty: Scott R. Lowden; Chapter:
7; Filed 08/28/2019; Judge Taddonio
Carol A. Francis; LAWRENCE-PA; 19-
23407; Atty: Dennis M. Sloan; Chapter:
7; Filed 08/28/2019; Judge Bohm
Gary S. Prakope and Gloria J.
Prakope; SOMERSET-PA; 19-70526;
Atty: Timothy J. Sloan; Chapter: 7; Filed
08/28/2019; Judge Deller
Carol L. Ferringer; INDIANA-PA; 19-
70527; Atty: Timothy J. Sloan; Chapter:
7; Filed 08/28/2019; Judge Deller
Robert W. Stauffer; INDIANA-PA; 19-
70528; Atty: Michael N. Vaporis; Chap-
ter: 7; Filed 08/28/2019; Judge Deller
Maryann Mangiacarne; BLAIR-PA; 19-
70529; Atty: Jeffrey Wayne Ross; Chap-
ter: 7; Filed 08/28/2019; Judge Deller
James H. Brown and Jeannette E.
Brown; ERIE-PA; 19-10869; Atty: Ken-
neth M. Steinberg; Chapter: 7; Filed
08/29/2019; Judge Agresti

James M. Skrzypczak; ERIE-PA; 19-
10870; Atty: Daniel P. Foster; Chapter: 7;
Filed 08/29/2019; Judge Agresti
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Gender Bias Duty Officers
ACBA.org/member-center/gender-bias-hotline
If you have observed or experienced any
form of gender bias in your role as an
attorney or law student intern, you may
contact any one of the following members
of the Gender Bias Subcommittee of the
Women in the Law Division on a daily
basis. The duty officers will keep your report
confidential and will discuss with you
actions available through the subcommittee.

Kimberly Brown......................412-394-7995
kabrown@jonesday.com

Jeanine DeBor ........................412-396-5215
deborj@duq.edu

Rhoda Neft ..............................412-606-8387
rhoda.neft@gmail.com

Ethics Hotline
ACBA.org/OfficerAssignments
The ACBA Professional Ethics Committee
“Ethics Hotline” makes available Committee
Members to answer ethical questions by
telephone on a daily basis.

September
John F. Becker ........................412-921-1605

Cathy Martin ..........................412-586-6118

October
Barbara Griffin ......................412-402-6622

Stanley Stein............................412-904-4573

Mark Vuono ............................412-310-6399

The Lawyers Journal is published
fortnightly by the
Allegheny County Bar Association
400 Koppers Building
436 Seventh Avenue
Pittsburgh, PA 15219-1818
www.ACBA.org

Advertising Inquiries: 412-402-6620 /
bknavish@acba.org
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In Re: Estate of Betty Jean Heinlein, deceased, O’Toole, J. ......................................................................................................................Page 157
Marriage Settlement Agreement

The Court does not have standing to determine the validity of a Marriage Settlement Agreement in an estate proceeding when final
decree of divorce issued in another jurisdiction.

In Re: Estate of James Sales, deceased, O’Toole, J. ....................................................................................................................................Page 158
Wrongful Death Statute

Minor dependent child provided more proceeds from wrongful death than adult children because minor, dependent child suffers a 
greater pecuniary loss. Adult children not entitled to per capita share of wrongful death proceeds merely because of application of 
intestacy statutes.

In Re: Estate of Domenique Gordon, deceased, Williams, J. .....................................................................................................................Page 159
Petition for Special Relief—Personal Information

Until the Revised Uniform Fiduciary Access to Digital Assets Act came into effect on January 19, 2021, the Court relied on the Stored
Communications Act set forth within the Electronic Communications Privacy Act of 1986 (18 USC 2701, et seq) to determine whether 
a personal representative may provide lawful consent on the decedent’s behalf to Apple to obtain the release of the contents of the 
decedent’s cell phone.

Police Misconduct Hybrid CLE
As the pandemic wanes, the ACBA began offering Hybrid CLEs in August, where members can attend
in-person or via webinar. The first such offering was a Hybrid CLE program through its Civil Rights Litigation
Committee titled, “Police Misconduct: Qualified Immunity” on Aug. 19. Attorneys who presented the Hybrid
CLE in-person were Alec Wright and Paul Krepps. Wright, the former chair of the Civil Rights Litigation
Committee, was also responsible for reestablishing the Committee after it had been sunset decades ago.

Need new clients? We’ll help bring them to you.
For information about how the Lawyer Referral Service can help more clients find YOU,
please contact Whitney Hughes at 412-402-6703 or whughes@acba.org. For a closer look
at this unique Pittsburgh legal service, please visit www.GetAPittsburghLawyer.com.
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When you need to refer a client – 
choose WesBanco

We’ve been a trusted �duciary
partner for over 100 years.

Trust and Investment Services
WesBanco Bank, Inc. is a Member FDIC.  WesBanco Trust and Investment Services may invest in insured deposits or nondeposit investment products. 

Nondeposit investment products are not insured by the FDIC or any other government agency, are not deposits or other obligations of, or guaranteed by 
any bank, and are subject to investment risks, including the potential loss of principal. wesbanco.com

We are fully prepared to meet the 
expectations of your clients and  
welcome the opportunity to discuss 
their investment needs and 

. Contact us today to 
learn more  about our services and 
fiduciary capabilities.

• INVESTMENT MANAGEMENT

• IRAS & PENSION PLANS

• TRUSTS

• CHARITABLE TRUSTS

• GUARDIANSHIPS

• SPECIAL/SUPPLEMENTAL
NEEDS TRUSTS 

• ESTATE ADMINISTRATION

• ESCROW AGENT
Harold Migias, JD
Senior Vice President 
 O: (724) 909-7055 
M: (304) 312-4619

Drew Ecklund
Vice President 
 O: (724) 909-7314
M: (724) 244-8988

George W. Bush and saw him not as
the candidate who we voted for or
against, but as our President. We
mourned the loss of the victims and
honored the spirit of the survivors
without wondering if they were from
red states or blue states, or where they
stood on any political issue.  
In the days, weeks and months that

followed, our American pride and
united front continued. The tragedy of
Sept. 11 reminded us of the importance
of having an indivisible nation. We had
more in common with our neighbors
than we had separating us. Different
points of view could still be recognized,
but the bond over shared American
pride prevailed. In fact, we were
relieved when a bipartisan commission
was formed by Congress with Republicans
and Democrats sharing one goal of
finding out what happened on Sept. 11

and how we can make sure that it
never happens again. The two parties
were so united on this issue that
committee members sat in a manner
such that there was no left or right,
but one unified group of Americans.
Over time, our unity began to fade.

Some believe that we are now the
“Divided” States of America. Twenty
years after Sept. 11, our country again
found itself under attack. On January
6, 2021, for the first time since 1814,
the United States Capitol was
breached, and not by a foreign enemy.
Again, we all watched the unthinkable.
But this time we knew who the terrorists
were, and we knew why they were
doing this. As I glued myself to the
news on Jan. 6, I could not help but
wonder if the insurrectionists would
accomplish what the Flight 93
hijackers didn’t – destruction of the
Capitol. Thanks to the work and
courage of the Capitol Police, our
beautiful house of democracy remains
intact. However, lives were unnecessarily
lost, and many Capitol officers continue
to cope with the aftermath.
The reaction to Jan. 6 was much

different than the days that followed Sept.
11. Rather than a resounding rejection
of the insurrection, many Americans,
including some elected officials, have
attempted to rationalize the insurgency.
We have all heard something along the
lines of “I am not saying that I agree
with what they did but…” 
Some readers of this article might

protest my comparison of Jan. 6 to
Sept. 11. While I concede that the

outcomes were, thankfully, quite
different, the intent behind the events
was identical. Our democracy was
attacked. Although the terrorists who
stormed the Capitol might look
different than the terrorists who
carried out Sept. 11, both groups
sought to defeat the process and the
rights that many others have fought,
and died, to defend.
Indeed, our country seems more

divided than ever. Unity can feel like a
lost virtue. However, as attorneys, we
can offer a unique perspective. It is
incumbent upon each of us to remember
that we are part of upholding democracy.
In doing so, perhaps we can also help
to restore confidence in our system,
even when it frustrates us or does not
yield a result that we prefer. Although
elections do not always declare the
victor that we personally support, they
are the bedrock of our democracy. 
As citizens of the United States, we

pledge our allegiance to the American
flag. As lawyers, we take an oath to
support, obey and defend the Constitution.
When our friends, family and neighbors
call upon us, as lawyers, for insight,
let us be reminded of the interplay
between those separate vows. We can
do it. Allegheny County is the best
place in the country to practice law.
While we sometimes fight like cats and
dogs in the courtroom, the collegiality
and comradery amongst our legal
community is unparalleled. Let us
carry our privileges to our friends
outside of the ACBA. Together, we can
be the change that we want to see. n

PR E S I D EN T ’ S ME S S A G E

20 years since Sept. 11 – What happened to unity?
By Joseph R. Williams

Two decades have passed since our
country was forever changed. On the
morning of September 11, 2001, we
watched helplessly as we saw for the
first time an unthinkable image of the
burning Twin Towers. We were in
disbelief when we saw that the
Pentagon was also struck by an
airplane. For many of us, learning
that a fourth plane crashed just 80
miles southeast of Pittsburgh made
everything seem closer to home,
figuratively and literally. 
Glued to our television sets

throughout the day, we waited for
more information to come to light. We
learned where the flights originated
and some preliminary details about
the events surrounding the hijackings.
We watched clips from our fellow
Americans who were thankful to
escape the World Trade Center and
the Pentagon. Others talked about a
loved one they lost, or in some cases,
loved ones who were unaccounted. In
the case of Flight 93, we realized that
a group of everyday people acted
more courageously than we could
imagine, preventing the fourth plane
from reaching its intended target.
Despite what we came to know, it was
still difficult to imagine why anyone
would do such a thing.
Amidst the pain of these unthinkable

acts, the unity of our country seemed
greater than ever before. We hugged
our family and friends tighter,
because we were reminded that life is
precious, and that love is powerful. We
listened to the evening address of

Joseph R. Williams
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Pa. wage and hour updates: New overtime pay regulation no longer in
effect and mandatory security checks are compensable as hours worked

By Karen Baillie

There are two recent and important
wage and hour developments of which
Pennsylvania employers need to be
aware. Unfortunately, most employers
have not been planning for either of
these new developments. 

New overtime pay regulation no
longer in effect 

First, effective Sept. 7, 2021, (2021
Act 70, dated July 9, 2021), the
Pennsylvania General Assembly
repealed the state regulation that had
amended definitions for the executive,
administrative and professional
(EAP) exemptions from minimum
wage and overtime obligations. (See
Schnader’s earlier client alerts about
the EAP regulatory definitions here
bit.ly/38hOycw and here
bit.ly/3sOYAv8.) Under the now
repealed regulation, the minimum
threshold salary to meet the EAP
exemptions in Pennsylvania had been
raised to match the Federal threshold
of $684 per week ($35,568 annually)
effective Oct. 3, 2020, and was scheduled
to increase to $780 weekly ($40,560
annually) effective Oct. 3, 2021 and
$875 weekly ($45,500 annually) effective
Oct. 3, 2022, with further increases in
future years. Beginning in Oct. 2021,
these increases would have placed the
Pennsylvania threshold higher than
the Federal threshold which remains
at $684 weekly.
Apparently, our state legislators

determined that it was no longer

desirable to allow the Pennsylvania
weekly salary requirements to exceed
the Federal level in October 2021. To
accomplish this task, the General
Assembly might have simply eliminated
the higher salary threshold from the
regulation or restored the very low
thresholds that were in the regulation
since 1977 ($8,060 per year under the
“long test” for executive and adminis-
trative workers and $8,840 per year
for professional employees, for example).
But, the General Assembly did much
more than this – the new law (2021 Act
70) repealed the entire EAP regulation,
stating only: 
Section 2215.1. Abrogation of

department regulations. – The regula-
tions at 34 Pa. Code §§ 231.82 (relating
to executive) 231.83 (relating to
administrative) and 231.84 (relating to
professional) are abrogated.

This means that Pennsylvania now
has no regulatory guidance at all
setting forth definitions or salary
requirements for EAP exemptions in
Pennsylvania. It does not mean,
however, that there are no exemptions.
In fact, the state statute remains on
the books – the Pennsylvania Minimum
Wage Act, which still authorizes but
does not define EAP exemptions. The
Pennsylvania Minimum Wage Act
(PMWA) (43 PS §333.105), enacted in
1968, states that employees in EAP
capacities are exempt from minimum
wage and overtime requirements if
they are employed: 
(5) In a bona fide executive,

administrative, or professional capacity
(including any employe employed in
the capacity of academic administrative
personnel or teacher in elementary or
secondary schools) or in the capacity
of outside salesman (as such terms are
defined and delimited from time to
time by regulations of the secretary,
except that an employe of a retail or
service establishment shall not be
excluded from the definition of
employe employed in a bona fide
executive or administrative capacity
because of the number of hours in his
or her workweek which he or she
devotes to activities not directly or
closely related to the performance of
executive administrative activities, if
less than forty percent of his or her
hours worked in the workweek are
devoted to such activities).
43 PS §333.105.
It is not clear how the Pennsylvania

Supreme Court would interpret the

recent actions of the General Assembly.
In abrogating the new regulation, did
our legislators mean that Pennsylvania
should follow the Fair Labor Standards
Act (FLSA) and its regulations and
precedent, as some commentators
have suggested? Or did they mean that
Pennsylvania should treat its EAP
employees differently, as others have
suggested? Is there any minimum
salary required at all for EAP employees?
Is the minimum salary now at the
level it was prior to the newly abrogated
regulation ($250 weekly) or is it at the
level established by the FLSA regulations
in 1968 when the legislature adopted
the PMWA ($150 weekly)? Will
Pennsylvania recognize the FLSA’s
exceptions for teachers, lawyers,
doctors and academic administrators,
for example? Under the FLSA regulations,
these employees may qualify for the
exemption without meeting the
minimum salary threshold required
for other EAP exemptions.
Recent decisions by the Pennsylvania

Supreme Court suggest that the Court
might decide that the PMWA does not
always follow the FLSA, especially
where a difference would benefit
employees. See, for example, In re
Amazon, No. EAP 2019 (July 21, 2021)
(PMWA requires payment for security
checks at worksite even though FLSA
does not) (further described below);
Chevalier v. General Nutrition Centers,
220 A3d. 1038 (Pa. 2019) (PMWA does
not allow use of the “flexible workweek”
to compute overtime wages, even

Karen Baillie

Continued on page 8
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3 tips to help your firm make the most of its return to the office
By Dan Adamski

The legal industry has been among
the fastest to return to the office this
year following a year plus of working
remotely due to COVID-19. Many
companies, including law firms, have
set their sights on fall as the next
“benchmark” for their teams to
return, at least in a hybrid model. 
Beyond ample health and wellness

practices and enhanced safety standards,
there are other ways to make your
return more efficient long term,
maximizing your leverage in the
market and developing a deeper
understanding of how effective your
space is for your team. 

1. Understand occupancy vs. 
utilization – and how your firm
stacks up

While your firm may be returning
to the office on a more regular basis,
your new normal may also entail a
hybrid work structure. This means
you will need to plan for peak in-office
days as daily headcount fluctuates
throughout the week – a challenge
arising across the office sector.
When planning for peak in-office

days, it’s not enough to rely solely on
your square footage and headcount.
Understanding how your space is
utilized will give you a better sense of
which spaces are most used compared

to others over time, whether its purpose
is being met, and where you may need
to make alterations to your space
moving forward. 
Space utilization analysis helps

uncover crucial details about the
purpose and priority employees place
on a given space. With this data, office
managers can make more accurate
decisions about whether spaces are
being used efficiently, what types of
space their teams prefer, and whether
there is an opportunity or need to
upgrade to a higher quality space or
downsize to save costs.  

2. Stay apprised of market 
conditions 

As a result of the pandemic, the
downtown Pittsburgh office market
is facing strong headwinds. Most
relevant to law firms, though, is the
opportunity to secure higher quality
space at a lower rental rate than
pre-pandemic. 
Because most companies hit pause

on most of their real estate decisions
over the last year, many landlords are
willing to negotiate more competitive
lease terms with prospective tenants.
Think: reduced rental rates and other
concessions, such as tenant improvement
allowances or free rent for a long
period of time. 
Some firms in the market are signing

new leases several years before their

existing lease expires – an indicator of
the competitive deals being made
while the market recovers. Quite
often, these firms are moving up to a
higher quality space that they’re able
to secure at a lower cost compared to
just 12-15 months ago. 
Staying in tune with market conditions

and leasing activity is to your firm’s
benefit. And when the opportunity
presents itself, be ready to act. 

3. Recognize what your 
workforce values now 

Along with flexible work arrange-
ments, today’s workforce is keen on
amenities, albeit a different kind. The
pandemic uncovered new ways of
working and exposed some gaps in
existing offices, like a lack of thoughtful
meeting areas, wellness-focused
amenities, and functional space that
facilitates more casual conversation
or networking. 
Office design that focuses on

communal space over individual
workstations can help associates feel a
stronger tie to the firm’s culture,

while private offices or pods facilitate
more focused work. 
Replacing your associates or

support staff is difficult and often
expensive, especially now during a
talent war raging across all industries.
Identifying what your firm’s associates
value now and adapting your office
space to meet those needs will not
only help retain existing attorneys,
but recruit new talent as well. n

Dan Adamski is Sr. Managing Director
at JLL.
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Out with the old, in with the new: Learning
the traditional with a non-traditional medium
By Marissa Meredith

Why is The Bluebook considered
the citation “bible?” I recall that when
I was a first-year law student the
significance of The Bluebook and
proper citation formation was repeatedly
emphasized. It was one of the first
tools that we learned about that
distinguished lawyers from laypeople.
Citation was a means to communicate
the weight of authority and establish
ethos with the court. 
Skill with citation became our legal

currency, coupled with our class
ranking, to obtain the more prestigious
internships and join the law review
and moot court. However, I always
wondered why we utilized The
Bluebook. Written by students from
elite law schools, but primarily Harvard
Law School, The Bluebook was created
to provide law review editors with a
tool to create uniform citations as they
edited scholarly work of academics.
Although for many years after it was
first published The Bluebook contained
the blue-pages section for practitioners,
the primary focus of the citation
manual is scholarly writing, and thus
the layout of the text creates confusion
for students and inconsistent results when
practitioners attempt to draft citations. 
Practitioners spend the majority of

their time drafting motions, briefs,
and other legal documents which
leaves little time to search for “proper”
citations according to the newest
edition of The Bluebook, which

appeared years or decades after the
attorneys were students. With the
press of modern practice, it can
become daunting to research, draft,
and maintain briefs, motions, or other
legal documents citing several different
sources that must be cited properly.
Most judges – and their clerks – are
meticulous when reviewing documents
submitted to them. A strong brief
leads to mutual respect among judges
and attorneys alike, thus, careful
citation skills are an important tool to
have as a practitioner. The last thing a
practitioner wants to happen is to
have a strong argument but fail to cite
correctly to the proper authority.
Thus, utilizing a different legal manual
that streamlines the process of citation
research would be beneficial to the
entire legal community. 

In contrast, since its inception in
2000, the ALWD Guide to Legal Citation
focuses primarily on the needs of
practitioners. The Seventh Edition of the
ALWD Guide seamlessly incorporates
both the citation needs for practitioners
and academics, producing a more
streamlined approach to producing
citations. Written by a legal writing
professor working under the auspices
of the national Association of Legal
Writing Directors, the ALWD Guide
leads with the citations necessary for
court documents. It brings to the
user’s attention the minor details that
practitioners tend to overlook when
drafting proper citations; information
for academic purposes is placed in a
subsidiary context when it needs to be
noted, such as use of footnotes,
which are not used by practitioners.
Furthermore, it picks up where The
Bluebook leaves off, providing a more
uniformed approach to citing databases
and internet-based sources of
information. 
Within its appendix section, the

ALWD Guide provides an extensive
list of periodicals (Note for ease of use
the Appendix has been moved online
instead of being located within the
printed book) for ease of reference
instead of the “Build-A-Bear”
approach provided in The Bluebook,
and includes references to local court
rules for the federal and state courts.
Additionally, for the skeptics,
Appendix 8 serves as a cross reference
between the ALWD Guide rules and

The Bluebook, demonstrating that the
traditional citation can be created
using a streamlined non-traditional
approach; properly formed citations
using The Bluebook and the ALWD
Guide are identical.  
In conclusion, there are other

citation manuals available beyond
The Bluebook, but none have achieved
any significant market share or
adoption by law schools. Perhaps the
legal community is more resistant to
utilizing a different legal manual
because The Bluebook has dominated
the legal field for decades. The Bluebook
is familiar to many practitioners even
though it has not advanced with
changes in the legal field. In many
cases, practitioners may not want to
learn or have the time to invest in a
new legal manual. However, as the
legal field advances, practitioners
must find more efficient ways to
support their practice. One of the
minor ways to build efficiency is to utilize
a citation manual designed specifically
for a practicing attorney. n

Marissa Meredith is an Assistant Professor
of Law at Duquesne University School of
Law. Prior to her career shift into teaching,
Meredith practiced in the areas of
criminal defense, business law, estate
planning, and estate administration.
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Pittsburgh City Council requires companies
to provide paid sick leave for COVID-19
By Kimberly J. Kisner 

With the spread of the deadly Delta
variant of the Coronavirus (COVID-19)
and nationwide concerns about
stagnating vaccination rates, on July
27, 2021, Pittsburgh City Council
passed legislation requiring businesses
with 50 or more employees to provide
paid sick leave to employees for
COVID-19 convalescence, care or
quarantine. The law takes effect
immediately and will remain in place
for 365 days.
COVID-19 paid leave legislation

was initially passed in December 2020
when the requirement to provide
paid leave under the Families First
Coronavirus Response Act (FFCRA)
was expiring. The City’s law as written
expired July 7, 2021, one week following
the end of Pennsylvania’s state-
declared emergency.
According to the legislation’s

guidelines, employees at workplaces
with 50 or more employees are entitled
to 80 hours of paid sick time if they
are self-isolating due to COVID-19
exposure, experiencing COVID-19
symptoms, quarantining at the direction
of their doctor, employer, or a public
health authority, or caring for a
quarantining or ill family member.
Employees who work less than 40
hours per week shall be allowed an
amount of time equal to the average
hours worked by that employee in a
14-day period.
Although there are no accrual

requirements, employees must work

at least 90 days before they are eligible
for paid COVID-19 sick leave.
Employers are not required to pay
out unused COVID-19 sick leave at
termination.
COVID-19 sick leave under the new

law is in addition to the paid sick time
required by the city’s 2015 sick leave
law, which took effect on March 15,
2020, after the city’s authority to pass
such a law was challenged in court.
The law requires businesses with 15
or more employees to provide 40
hours of paid sick leave per year and
those with fewer than 15 employees
24 hours of sick leave each year.
Unlike FFCRA, the city law does

not provide any tax incentives for
employers for providing COVID-19
sick leave. Although the mandate to
provide leave under FFCRA expired
on December 31, 2020, employers who

voluntarily provide paid leave under
FFCRA are entitled to take tax credits
extended through the American Rescue
Plan Act (ARPA) through at least
September 30, 2021. Employers who
meet or exceed the requirements of
the city’s COVID-19 sick leave law
through voluntary FFCRA participation
or their own internal policies do not
need to provide additional leave under
this new law as long as that policy was
enacted after March 13, 2020, and that
policy provides for additional time off
due specifically to COVID-related
instances.
The Commonwealth of Pennsylvania

does not currently have a paid sick
leave requirement for any illness.
Earlier this year, Allegheny County
Council passed general sick leave
legislation which was vetoed by the
County Executive for procedural
deficiencies and referred to the County
Health Department. After the County
Health Department develops proposed
regulations and initiates the legislation,
county-mandated sick leave legislation
is likely to resurface later this year. n

Kimberly J. Kisner is a Partner with
Leech Tishman, and a member of the
firm’s Employment & Labor Group.
Kimberly is based out of the Pittsburgh
office and can be reached at 412-261-
1600 or kkisner@leechtishman.com.
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though FLSA does allow); Bayada
Nurses v. Commonwealth Department
of Labor and Industry, 8 A.3d 866 (Pa.
2010) (PMWA limits the exception to
exemption from minimum wage and
overtime for domestic workers paid
directly by a householder who
employs them even though FLSA
provides a broader exception to the
exemption).
In any case, it is likely that there

will be litigation regarding the EAP
definitions unless the legislature acts
quickly to provide some guidance.

Mandatory security checks are
compensable as hours worked 

In the second recent wage and hour
development, the Pennsylvania
Supreme Court declined to follow U.S.
Supreme Court precedent interpreting
the FLSA and instead found, on July
21, 2021, that time employees spent on
an employer’s premises waiting for
and undergoing mandatory security
screenings is always compensable as
hours worked within the meaning of
the PMWA even if the amount of time
is small. In re: Amazon.com, Inc., No.
EAP 2019 (PA. July 21, 2021). 
The Pennsylvania Supreme Court

answered two certified questions from
the United States Court of Appeals for
the Sixth Circuit, which is adjudicating
multidistrict wage and hour litigation
involving several Amazon fulfillment
centers, including at least one location
in Pennsylvania. A class of employees
sought compensation for time spent
undergoing required, routine security
checks. After clocking out at the end
of their shifts, employees were
required to undergo antitheft security

PA. WAGE AND HOUR UPDATES 
continued from page 4

screenings, which included metal
detectors, searches of bags and other
personal items, and a secondary
screening process if the metal detector’s
alarm sounded. 
The Pennsylvania Supreme Court

noted that the United States Supreme
Court had interpreted the FLSA
involving the same Amazon employees
and the same security screenings and
had found that the time was not
compensable under the FLSA and the
Federal Portal-to-Portal Act (PTPA),
which amended the FLSA. Integrity
Staffing Solutions v. Busk, 574 U.S. 27
(2014). The PTPA amended the FLSA
to make it clear that “activities which
are preliminary to” a worker’s principal
activity and activities which occur
prior to the time an employee commences
work or subsequent to the time the
employee ceases work are not
compensable. 29 U.S.C. §254(a). The
Busk Court explained that an activity,
even if required by the employer, does
not count as compensable time
worked under the Federal FLSA, as
amended by the PTPA, unless the
activity is an “intrinsic element” of
the employee’s principal duties, and
“one with which the employee cannot
dispense if he is to perform his
principal duties.” 574 U.S. at 33. The
Busk Court concluded that the routine
security screenings at the Amazon
fulfillment centers were not intrinsic
to the warehouse packing and shipping
work the employees performed, and
therefore not compensable under the
FLSA. Id. at 35.
In addition, the Pennsylvania

Supreme Court noted that the
Pennsylvania General Assembly had
not amended the PMWA in the manner
the PTPA amended the FLSA. “Hours
worked” is defined by Pennsylvania

regulations to include “time during
which an employee is required by the
employer to be on the premises of the
employer, to be on duty or to be at the
prescribed work place, … and provided
further, that time spent on the premises
of the employer for the convenience of
the employee shall be excluded.” 34
Pa. Code §231.1. 
Thus, the Pennsylvania Supreme Court

concluded that this state regulation
clearly evidenced that the time spent
at mandatory security checks on the
employer ’s premises must be
compensated. The Court “reaf-
firmed the principle that the PMWA
manifests this Commonwealth’s
strong public policy protecting an
employee’s right to be adequately
compensated for all hours for which
they work.” (Slip Op. at 14, citing
Chevalier, 220 A.3d at 1055). The
Court noted that the FLSA, by its own
terms, specifically permits states to
enact more beneficial wage and hour
laws than provided by the FLSA. Slip.
Op. at 15. Thus, the Pennsylvania
courts are not bound by decisions
interpreting the FLSA. Pennsylvania
never adopted the PTPA provision
which states that activities that occur
subsequent to the time the employee
ceases work are not compensable.
“Indeed, we perceive the legislature’s
decision not to adopt the PTPA as
wholly consistent with that body’s
clear and unequivocal policy statement
statutorily expressed in the PMWA,
that its overarching purpose is to
address the evils of unreasonable and
unfair wages and to ameliorate
employer practices which serve to
artificially depress those wages.” Slip
Op. at 16. 
Similarly, the Pennsylvania

Supreme Court in Amazon concluded

that it was not bound to follow the
judicially created de minimis exception
to the FLSA, which suggests that small
amounts of time worked are not
compensable. The Court again noted
that the de minimis exception would
conflict with the purpose of the
PMWA, which is “to maintain the
economic well-being of our Common-
wealth’s workforce by ensuring that
each and every Pennsylvania worker
is paid for all time he or she is
required to expend by an employer for
its own purposes.” Slip. Op. at 28. 

Takeaways. First, Pennsylvania
employers should review their payroll
practices to ensure that nonexempt
employees are paid for all time they
are required to be at the workplace or
otherwise performing tasks for their
employer, including post-shift security
screens. Second, Pennsylvania
employers do not need to raise
salaries for exempt employees already
making at least $684 per week. Finally,
Pennsylvania employers should not
assume that the Pennsylvania
Supreme Court will interpret the
PMWA consistent with well-accepted
precedent interpreting the FLSA
unless similar provisions are clearly
provided for by the PMWA. n

This summary of legal issues is published
for informational purposes only. It does
not dispense legal advice or create an
attorney-client relationship with those
who read it. Readers should obtain
professional legal advice before taking
any legal action.

If you have an idea for a substantive law article
or would be interested in authoring one, please
email Jennifer Pulice at jpulice@acba.org.
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Longtime ACBA Administrative Assistant
Jann Dalton retires after 19 years
By Shelly Anderson

Chances are, if you’re an ACBA
member, you have crossed paths with
Jann Dalton at some point. And if you
did not, you can pretty much assume
that she had a hand in various events
or initiatives you were involved in
or attended.
Dalton retired in mid-August after

19 years as administrative assistant
to ACBA Executive Director David
Blaner.
While she downplayed her

involvement in a huge variety of
ACBA matters – “I just feel like my
role was just a support role,” she said
– Dalton was what in sports and other
avenues might be called a glue person,
someone who helps facilitate things
and keep everything cohesive.
Blaner knows that better than

anyone.
“She worked directly for me, but

that was only part of the job,” he said.
“The connection to me is also the
connection to the board and to the
officers – 19 presidents, 19 different
boards. Over the years, you’d meet a
lot of people and you’d get to help the
organization move forward.
“Jann was integral in helping me

prepare board agendas, 12 to 15 board
meetings a year. Think of that over 19
years. Numerous board retreats, lots
of receptions and dinners with Superior
Court, Commonwealth Court. Lots of
celebrations – the 150th anniversary
of the Bar Association. She played a
role with all that.”

“Her job wasn’t all business; there
were social aspects to it. One of her
strengths was her interpersonal
communication skills,” he said.
It wasn’t just a 9-to-5 gig.
If the ACBA hosted a dignitary,

such as a Pennsylvania Supreme
Court Justice, Dalton was involved. If
a prominent speaker came in, Dalton
was involved. Every year she learned the
preferences of a new board president.
“To work closely with the board

and the board presidents was always
rewarding,” she said.
She also was the staff liaison to

several ACBA committees and sections –
the Health Law Section, the Hispanic
Attorneys Committee, the Immigration
Law Committee, the Social Security
Practitioners Committee and the Unautho-
rized Practice of Law Committee.

“You’re not an attorney, so you’re
not part of the big conversation, but
the exposure to those groups teaches
you a lot,” Dalton said, adding that it
was “one of the highlights” when the
Hispanic Attorneys Committee pulled
off a highly successful Zoom meeting
last year to bestow the El Sol Award to
Pennsylvania Second Lady, activist
and philanthropist Gisele Fetterman.
Dalton, who previously worked as a

legal secretary at several law firms,
has two defined plans for retirement,
with the rest to be determined.
“Take a deep breath,” she said of

her most immediate priority. The other
is to spend time with her daughter and
son-in-law and her new grandchild in
Philadelphia. Once the pandemic
eases, she also might investigate a
vacation.
Dalton has one final event to … not

work, but attend. Blaner has arranged
for Dalton to be recognized for her
service at the annual October meeting
hosted by the outgoing and incoming
board members – one that is planned
to be in-person.
“I told Jann, following the Olympic

theme this year, she finished the race.
A lot of people don’t get to do that
on their own terms, and she did,”
Blaner said. n

Jann Dalton

Order your 2021-22
Legal Directory today!
Visit ACBA.org/ProductStore for more.



Page 10 / September 10, 2021

Wage and Hour Update CLE webinar
to be held September 28
By Ron Cichowicz

With all that has happened over the
past few years affecting the workplace,
it’s more critical than ever that
attorneys keep abreast of changes in
wage and hour law. To help lawyers
navigate these wage and hour waters,
the ACBA and its Labor and Employment
Law Section are offering a one-hour
live webinar CLE, “Wage and Hour
Update, 2021,” from noon to 1 p.m.,
Tuesday, Sept. 28.
“It’s important for lawyers to learn

of a few main updates, many driven by
COVID-19,” said Brian Lipkin, an
attorney with Babst Calland and one
of the program planners. “A lot more
people are working remotely. In the
past, employers could tell when and
where their employees were working.
Now they are working from all
over the country, even all over the
world, so it’s less clear which laws
apply to them.”
Specific to Pennsylvania, Lipkin

said the Commonwealth was supposed
to implement a big change to wage
and hour laws in October of this year
but has since walked back that plan.
“Now there is a lot of uncertainty

about what the changes might be this
fall,” Lipkin said. “And anytime there
is a disruption in the labor market,
when more people are out of work,
those people will talk to lawyers and
there is more potential for litigation.”

Program participants will hear
perspectives from plaintiffs, defendants
and the government, who will discuss
current hot topics, including:
• What are the common wage and

hour issues affecting remote workers,
and how should they be addressed?
• How should the “regular rate”

and overtime be calculated?  
• How should you handle bonuses,

tips, tip credits, and other payments
and deductions?
• When should a worker be classified

as an employee or an independent
contractor?
• When do liquidated damages apply? 

• What is the latest on classifying
employees as “exempt” from overtime?
• What is the best way to investigate

potential wage & hour claims?
• What developments are on the

horizon at the federal, state, and
local levels?
Attorneys scheduled to speak are

Gary Lynch of Carlson Lynch and
Leah Sell of Leech Tishman. Also on
the panel will be John DuMont,
Pittsburgh District Director for the
U.S. Department of Labor Wage and
Hour Division.
“Lawyers at any level will enjoy

this program, but it is geared toward

lawyers with at least some experience,”
Lipkin said. “While every CLE
usually features a couple of different
perspectives – plaintiffs and defendants
– ours is unique because John DuMont
is joining us, and he will provide
insights from the government
perspective. This is a great opportunity
to hear from someone ‘in the know’
who can share what the government is
thinking and what they see coming on
the horizon.”
The program has been approved

for one hour of substantive credit in
Pennsylvania and also qualifies for
one hour of credit under the West
Virginia Rules for Mandatory Continuing
Legal Education.
Cost is $35 for ACBA members,

free to ACBA law student members,
$10 for non-ACBA law students and
$60 for all others. There also is a $15
WV CLE credit add-on.
For more information or to register,

visit ACBA.org. n

Our Health Care Power of
Attorney and Living Will

documents are available on
the ACBA website for free at
ACBA.org/POA-Living-Will.
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CONTINUING LEGAL EDUCATION from the

ALLEGHENY COUNTY BAR ASSOCIATION
The ACBA is

accredited as a
West Virginia CLE provider.

 

■  September

The Burned Out Lawyer: Recognition and
Prevention Strategies in the Post-COVID World
Wednesday, September 15  |  Noon  |  Hybrid CLE
1 Ethics credit
*Attend in-person or via webinar

How Marijuana Can Alter Judgment, 
Perception and Behavior
Tuesday, September 21  |  Noon  |  Live Webinar
1 Substantive credit

Taxation and Marijuana: Section 280E Update
on Cannabis-Related Businesses
Wednesday, September 22  |  Noon  |  Live Webinar
1 Substantive credit

Ethics Issues in the Handling and Production of
Criminal and Civil Evidence
Thursday, September 23  |  Noon  |  Live Webinar
1 Ethics credit

Wage and Hour Update 2021
Tuesday, September 28  |  Noon  |  Live Webinar
1 Substantive credit

How Smaller Firms Can Pack a Bigger
Marketing Punch 
Wednesday, September 29  |  Noon  |  Hybrid CLE
1 Substantive credit
*Attend in-person or via webinar
*Free for ACBA members courtesy of Thomson Reuters

■  October

Criminal Law Symposium: A Look at Capital Crime
Friday, October 1  |  8:30 a.m.  |  Koppers Building
5 Substantive, 1 Ethics credits
*In-person only, no webinar option

Ten Principles for Investing During a
Media-Driven Market Hysteria and Panic
Wednesday, October 6  |  Noon  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

Toxic or Lucky?
Investigating the Britney Spears Conservatorship
Thursday October 7  |  Noon  |  Hybrid CLE
1 Substantive credit
*Attend in-person or via webinar

Protecting Pennsylvania’s Pets:
Taking Action Against Dog Fighting, Puppy Mills 
and Animal Abuse 
Wednesday, October 13  |  3 p.m.  |  Hybrid CLE
2 Substantive credits
*Attend in-person at Animal Friends or via webinar
*$10 from each registration supports Animal Friends

What Can Dead People Tell Us?
Postmortem Toxicology for Attorneys 
Thursday, October  21  |  Noon  |  Live Webinar
1 Substantive credit

Boiled up in Boilerplate:
Seven Ways to Improve Your Contract Drafting
Friday, October 22  |  9 a.m.  |  Koppers Building
1 Ethics credit
*In-person only, no webinar option
 
Understanding Drafting and Enforcing 
Indemnity Provisions
Friday, October 22  |  10:15 a.m.  |  Koppers Building
1 Substantive credit
*In-person only, no webinar option

■  November

Using Video Graphics in Insurance Claims
Wednesday, November 10  |  Noon  |  Live Webinar
1 Substantive credit
*Free for ACBA members courtesy of 
Rimkus Consulting Group, Inc.

■  Save the Date

34th Annual Bankruptcy Symposium
Friday, December 10  |  8 a.m.  |  Westin Pittsburgh
Up to 6 CLE credits
*Additional information will be shared as it 
becomes available

Register today at ACBA.org.
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PA to the late Thomas E. Stein and
Josephine (Kiedaisch) Stein. 
He grew up in Hanoverton, OH

helping to run his parents’ farm until
he graduated from Salem High School
in 1956. After high school, Art went on
to Purdue University where he served
as the president of the Acacia Fraternity.
He was a member of Tau Beta Pi, the
national engineering honor society.
Art graduated from Purdue with a
Bachelor of Science in Engineering in
1961. While at Purdue, Art met his
wife Helen and they fell in love. After
Purdue, he attended the University of
Virginia School of Law and graduated
in 1965. 
Art went on to have a long and

distinguished career as an attorney
practicing intellectual property and
patent law starting as an associate at
Blenko, Leonard & Buell in Pittsburgh,
PA from 1965 to 1971, partner of
Yeager, Stein & Wettach in Pittsburgh,
PA from 1971 to 1974, partner at Reed
Smith in Pittsburgh, PA from 1974 to
1999, partner at Barnes & Thornburg
in Indianapolis, IN from 1999 to 2005,
partner at Hahn, Loeser & Parks in
Columbus, OH from 2005 to 2016 and
lastly with Kegler Brown Hill + Ritter,
also in Columbus, OH.
Art was an attorney to the end. He

was distinguished in Marquis Who’s
Who of attorneys. He was a published
author. He was a loving husband,
father and grandfather. Art will be
deeply missed by his wife of 56 years,
as well as by his sons, daughters-in-
law and grandchildren. Art is
survived by his wife, Helen (Horin)
Stein; his three sons, their wives and
seven grandchildren, Thomas (Becca)
Stein, granddaughter, Maci; Dr. John
(Latisha) Stein, grandsons, Jake,
Nathan and Cole; and Attorney
Christian (Vicki) Stein, grand-
daughters, Sabrina, Valentina, and
Milena Stein. n

Judith Arlene Anderson 

Judith Arlene
Anderson, 74, of
Pittsburgh, passed
away Sunday, Aug.
15, 2021. She was
born March 27,
1947 in McKeesport
and was the daughter

of the late Arthur W. and Melva R.
(Johnson) Anderson. Judy was an
Attorney and had a Law Practice in
Penn Hills. She was previously the
Director of Admissions at Eye and Ear
Hospital in Pittsburgh. She was a
member of the Selective Service Board,
the Pennsylvania Bar Association and
was a Notary Public. She was a graduate
of McKeesport High School Class of
1964 and Chatham College. She also
graduated from Duquesne University
Law School Magna Cum Laude. Judy
is survived by her sisters, Alma (Jay)
Morris of McKeesport, and Debbie
(Bob) MacPherson of West Newton,
brothers, Arthur W. (Pamela) Anderson,
Jr. of Myrtle Beach, SC, August J.
(Lora Lee) Anderson of White Oak,
Alan M. Anderson of Talbott, TN, and
Arnold Anderson and Andrew (Lisa)
Anderson of Henderson, NV, nieces,
nephews, great-nieces, great-nephews,
and cousins. She was preceded in
death by her former husband, James
Bracco and nephews, Nicholas Anderson
and Kristopher Anderson.

Arland Thomas Stein

Arland “Art”
Thomas Stein, passed
away peacefully in
his sleep on Saturday,
Aug. 14, 2021. It was
his 56th wedding
anniversary. He
was 82. Art was

born on Nov. 19, 1938 in Pittsburgh,

In Memoriam

49,071 
Active Lawyers 
in Pennsylvania1

9,155 
Active Lawyers 
in Allegheny County1

7,845 
Active Lawyers 
in Pittsburgh1

1 Top 50  
Pittsburgh Employment 
& Labor Super Lawyer2

Employment Law Attorneys
Pittsburgh, Pennsylvania 
(412) 338-1195 | www.rothmangordon.com

SAMUEL CORDES has been recognized by 
Martindale-Hubbell®, The Best Lawyers in 
America®, Pennsylvania Super Lawyers®, The 
College of Labor and Employment Lawyers, and 
Lawdragon for excellence in Employment & 
Labor Law. When you need experience, tenacity, 
and smarts. When you need the best.

Sources:   1Disciplinary Board of the Supreme Court of Pennsylvania 
2Pennsylvania Super Lawyers, as seen in the June Pittsburgh Magazine

Wonder if your decisions, legal advice or
other professional actions are ethical?

Members can get consultation on their
legal actions and potential actions through
the ACBA Professional Ethics Hotline.

See ACBA.org/OfficerAssignments for details.

Lawyers’ Mart
APPRAISALS

ANTIQUE AUTO APPRAISALS for all vehicles 1900 to
2005. Expert Witness. Diminished Value. Certified 
Appraiser – K. Merusi. 412-731-2878.

BUSINESS OPPORTUNITY
ARE YOU THINKING ABOUT OPENING A LAW OFFICE,
OR EXPANDING YOUR FIRM INTO WESTMORELAND
COUNTY? An established law practice, conveniently
located one block from the courthouse in Greensburg, 
is for sale. Email serious inquiries to 
LegalPosition21@gmail.com.

ESTATE PLANNING
IF YOUR CLIENTS ARE CONSIDERING CHARITABLE
GIVING as part of their estate planning The Pittsburgh
Presbytery Foundation can provide a means to support
charitable work helping those in need throughout SW
Pennsylvania. For more information contact the Foundation
at www.pghpresbytery.org/pghpresbyterianfdn.htm or
Rev. Dr. Douglas Portz at 412-323-1400 Ext. 318.

OFFICE SPACE
OFFICE SPACE AVAILABLE IN GRANT BUILDING –
1-2 private furnished offices available with one shared
large conference room/reception area. $500/month 

for 1, $850/month for 2. 412-945-7210, 
DrEdwards@DrShannonEdwards.com.

WORKING REMOTELY BUT NEED A DOWNTOWN
PRESENCE? Want a place in town for a few hours a day
or just to meet clients? Have to downsize and just need
an individual private office close to the courts, with
ample parking and close to restaurants and hotels?
Individual Private Offices, shared space, hourly services
available on the Boulevard of the Allies, prices from
Hourly to $750/office. Call Jackie, 412-897-8387.

OIL, GAS & MINERALS
ATTORNEY STEPHEN RALPH, PROFESSIONAL GEOLOGIST
Oil & Gas Transactions, Mediation, Asset Management
and Consulting. 724-519-8094. OilandGasMediation.com.

SPECIAL COUNSEL
CHARLES E. EVANS of Meyers Evans Lupetin & Unatin,
LLC is pleased to announce he is continuing his
practice, effective 7/1/2021 as Special Counsel with
Lupetin & Unatin, LLC, 3200 Gulf Tower, Pittsburgh, PA –
412-281-4100.

TRAVELING NOTARY
LET ME BE YOUR TRAVELING NOTARY FOR HOMEBOUND
CLIENTS! IRA KATZ 412-600-9559.

Past Presidents Luncheon

Elizabeth Hughes
was inducted as a
new member of
the ACBA Past
P r e s i d e n t s  
Committee at the
Rivers Club on
Aug. 12 by past
president Howard
Schulberg.

Welcome to the
club, Elizabeth.


