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An evening of sports talk with Pitt AD Heather Lyke  
 Event takes place just days before Backyard Brawl 
By Brian Knavish 

Conference realignment. NIL deals. 
The transfer portal. Facility upgrades. 
And, of course, the Backyard Brawl. 

To say there’s plenty happening in 
college sports right now – and with 
Pitt in particular – would be a massive 
understatement. ACBA members can 
get the inside scoop on all things Pitt 
sports – and college sports in general 
– at “Sports Talk with Heather Lyke” 
on Thursday, Aug. 25 from 5:30 to 7:30 
p.m. at the Rivers Club. Admission is 
just $10 for ACBA members, thanks to 
event sponsor Dollar Bank.  

Lyke, Pitt’s Director of Athletics 
and a fellow attorney, will discuss 
these topics and more during the 
event, which has become an annual 
tradition of sorts at the ACBA. It 
returns in-person this year for the 
first time since 2019 and will take on a 
different format than in years past.  

Rather than a presentation and 
lecture format, Lyke instead will 
engage with attendees in “sports talk” 
fashion. She’ll answer questions from 
a moderator, as well as take questions 
from the crowd. 

“I always look forward to my annual 
visit with the Allegheny County Bar 
Association,” Lyke said. “I know come 
August our ACBA colleagues will be 
anticipating the start of another great 
year of college athletics and we 
certainly will have a lot of exciting 
things to talk about from a Pitt 
perspective that evening.” 

One of the most pressing topics is 
conference realignment. After USC 
and UCLA left the PAC 12 for the Big 
Ten earlier this summer, it created a 
domino effect that rippled across 
college sports. How will the shakeup 
impact the ACC, Pitt’s conference? 
Are more conference moves expected?  

Another hot topic is the emergence 
of name, image and likeness legislation 
– a/k/a “NIL deals” – which have 
allowed college athletes to get paid, 
sometimes millions of dollars, from 
donors and businesses. What was 
intended to allow athletes to get paid 
for their autographs and things of that 
nature has essentially turned into 
seven-figure salaries.   

NIL deals becoming a reality at the 
same time as the NCAA loosened its 
transfer restrictions has essentially 
created free agency in college sports. 
Pitt experienced this in a very high-
profile way when Biletnikoff Award-

winning receiver Jordan Addison was 
lured away from Pitt to USC thanks to 
a mega NIL deal. What does this mean 
for the future of college sports? Is the 
NIL pendulum going to swing back at all? 

Then there’s the Backyard Brawl, 
which will take place exactly one 
week later when the Pitt football team 
hosts West Virginia at Acrisure Stadium 
on Thursday, Sept. 1. The fierce rivalry 
has been on hold since 2011 due to 
conference realignment, but returns 
in what is one of the more highly-
anticipated games on the 2022 college 
football schedule, as Pitt is the 
defending ACC champion.  

Lyke also will discuss the men’s 
basketball program, which has been 
down in recent years but is riding 
positive recruiting momentum. 
Additionally, she’ll cover the latest 
with other Pitt sports programs, 
including the nationally ranked 
women’s volleyball, baseball and 
wrestling teams, facility improvements 
on the horizon and more.  

This will be the fifth year that Lyke 
will speak to the local bar since being 
hired by Pitt in 2017. 

A Canton, Ohio native, Lyke was 
a championship softball player at 
the University of Michigan. She 
graduated from the University of 
Akron School of Law in 1995 and 
worked in NCAA compliance at the 
University of Cincinnati an Ohio 
State University.  

She quickly rose through the athletic 
department hierarchy, then became 
the athletic director at Eastern Michigan 
in 2013.  

When Lyke was hired by Pitt, 
she became the first woman to hold 
the university’s athletic director job 
full-time. She’s one of only four 
women to currently hold the athletic 
director position at NCAA “Power 5” 
conference institutions. 

Admission is $10 for ACBA 
members and $20 for all others and 
includes hors d’oeuvres and a drink 
ticket. To register or for more, visit 
ACBA.org/SportsTalk2022. n

Imposter Syndrome CLE to be held on Aug. 25 

By ACBA Staff 

The Allegheny County Bar Association 
will present the Live Webinar CLE ‘I 
Don’t Belong’ – Imposter Syndrome in 
the Legal Profession on Thursday, 
August 25 from 12-1 p.m. Program 
planner is Brian S. Quinn, Esq., 
Education and Outreach Coordinator 
of Lawyers Concerned for Lawyers 
Pennsylvania.  

Imposter syndrome – also called 
“perceived fraudulence” – involves 
feelings of self-doubt and personal 
incompetence that persist despite a 
person’s education, experience and 
accomplishments. While early studies 
focused on highly successful women, 
it is now clear that it can affect anyone 
in the legal profession – from law 
students to “big law” executives. 

During this program Quinn, an 
experienced speaker, will discuss the 
impact of the untimely death of his 
mentor and how trying to “fill his 
shoes” became more than a job – it 
took over his life. The consequences 
were a decades-long effort to cope 
with and then conceal those feelings 
with alcohol and drugs. 

L iv ing  in  constant  fear  o f  
d iscovery, those with imposter 
syndrome often strive for perfection 
in everything they do. They might feel 
guilty or worthless when they can’t 
achieve it, not to mention burned out 
and overwhelmed. The results can 
be devastating. 

This is a live interactive Zoom 
webinar that can be viewed by 
participants on their own computers 
remotely. Participants will receive 
one-hour of Ethics CLE credit for the 
webinar. They will receive the link to 
join and the materials 24 hours in 
advance of the program. 

Program assessment is free for 
ACBA law student members, $35 for 
ACBA members, $10 for non-ACBA 
law students and $60 for all others. 
There is also a $15 WV CLE credit 
add-on. This program has been 
approved for one hour of Ethics credit 
in Pennsylvania and also qualifies for 
one hour of credit under the West 

Virginia Rules for Mandatory Continuing 
Legal Education. 

Last day to pre-register is Tuesday, 
August 23 and registration information 
can be found on the ACBA website at 
ACBA.org/calendar. n 

Available 24/7  |  View anytime, anywhere  |  cle.acba.org

Dozens of new CLEs added
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Resolution.

Employment 
Commercial/Business
Professional Liability
Energy

412.916.4874 

carolekatz.com

Carole

Alternative Dispute Resolution

Mediation
Arbitration
Case Evaluation

Carole Katz helps businesses and 
people resolve conflicts in less time, 
through processes that give parties 
and their lawyers more control over 
the outcome.

Approved Panels & Rosters:   
–  US District Court for the Western District of PA,  
 Mediator, Early Neutral Evaluator, Arbitrator    
– AAA Mediator & Arbitrator 
– FINRA Mediator & Arbitrator 
Seasoned Former Executive 

of Fortune 500 Company 

Over 25 Years as Trial Lawyer  

and Legal Counselor  

Academy of Trial Lawyers,  

Allegheny County
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Investment products are not FDIC insured, not guaranteed by the bank, may lose value,  
are not a bank deposit and are not insured by any federal government agency.

1-800-837-2265•AmeriServ.com/Wealth-Management

Serving clients since 1911.

Left to Right:  Christiana Chmielewski, J.D. AVP, Personal Trust Officer;  
David Finui, EVP, Director of Wealth & Capital Management;  

Nicholas Urban, J.D. AVP, Personal Trust Officer;  
Scott Porterfield, VP, Wealth Advisor

Guiding Your Clients to a More Secure Future. 

We o昀er trustee services, in-house investment management, 
昀nancial planning, and special asset management. With a 
high level of personal service, our experts can help guide 
your clients to a more secure future. We have the 昀exibility 
to meet when and where it is convenient for you and your 
clients. Let us be your 昀nancial partner for life.

Change is coming to Pennsylvania’s wage and hour rules 
By Leah K. Sell 

On August 5, 2022, the Pennsylvania 
Department of Labor and Industry 
(Department) rules regarding payment 
of tipped and non-exempt salary 
employees changed. Major updates 
include new requirements for classifying 
workers as “tipped employees,” 
modifications regarding who can 
participate in a tip pool, and a prohibition 
on employer deductions of credit card 
fees. Rules for how to calculate non-
exempt salaried employees’ regular 
rate of pay will also change. 

Tipped Employees 

Under the updated rules, to be 
considered a “tipped employee,” 
employers will need to ensure that 
workers (i) earn at least $135 in tips 
per month and (ii) are employed at 
least 80% of their time each week 
doing tipped work. 

These conditions for classification 
as a tipped employee are in addition to 
existing regulations. Being classified 
as a tipped employee is important for 
employers who take a “tip credit.” 
The tip credit allows an employer to 
pay a tipped employee a base rate that 
is less than regular minimum wage, so 
long as that employee makes the 
difference in tips. The tip credit is 
currently capped at $4.42 against the 
regular $7.25 minimum wage. 

Tip pooling, which combines or 
distributes employee tips, will also 
change. Tip pools which include any 
employee against whom a tip credit is 
taken will now be limited to only 
include other employees also paid 

below the regular base minimum 
wage level. Tip pools which do not 
include employees against whom a tip 
credit is taken may include both 
tipped and non-tipped employees, so 
long as existing regulations are met. 

Managers and employers are never 
permitted to participate in a tip pool 
or keep their employees’ tips. Under 
the new rules, managers are further 
restricted in what tips they are 
permitted to keep. As of August 5, 
Pennsylvanians working in a supervisor 
capacity will only be able to keep tips 
they directly receive and for which 
they performed all the work. 

Also, beginning on August 5, 
employers in Pennsylvania are no 
longer able to deduct credit card or 
similar transaction fees from 
employee tips. The Department cites 
language in existing regulations 
requiring that all tips are the property 
of an employee. 

Employers whose workers earn 
tips will need to carefully evaluate 
and appropriately update existing 
policies. Any changes will also likely 
require updated notices to affected 
employees. 

Salaried Non-Exempt Employee’s 
Regular Rate 

As of August 5, the regular rate for 
a salary non-exempt employee in 
Pennsylvania is now based upon a 40-
hour work week, regardless of how 
many hours the employee works or 
how much of a salary a non-exempt 
employee is paid. 

As an example, consider a non-
exempt employee who is paid a salary 
of $1,000 per week. In a particular 
week, that employee works 45 hours. 
Under Pennsylvania law, the employer 
must divide the $1,000 salary by 40 
hours to find the employee’s regular 
rate, $25.00/hour. The employer then 
uses this regular rate and multiples it 
by 1.5 to calculate the overtime rate 
($25.00 x 1.5 or $37.50). The employee 
is then entitled to that overtime rate 
for all hours worked over 40. Here, 
this would mean the employee is 
entitled to an additional $187.50 for 
that week ($37.50 x 5). 

Multi-jurisdictional employers should 
take special note, as this computation 
of the regular rate differs from federal 
law. Under Pennsylvania law, there 
will be no “credit” for any hours 
worked over 40 for a non-exempt 
employee, regardless of how much of 
a salary the employee is paid. 

Employers should review their pay 
and classification policies to ensure 

they are complying with this updated 
rule and utilizing the most efficient 
compensation practices for their 
business. 

Service Fee Notifications 

A new requirement for companies 
who provide banquets, special functions, 
or packages, and charge services fees 
or automatic gratuities, also went into 
effect. In all contracts or bills there 
now must be separate identification 
for administrative or service fees 
which are kept by an employer versus 
those charges which are gratuities or 
tips kept by the employees. Additionally, 
companies must explain to customers, 
in writing, that administrative or 
service fees cover operational costs 
and are not kept by employees. 

As such, companies affected by this 
change needed to update their 
contracts or bills to make the necessary 
clarifications and explanations by 
August 5. n 

If you have employees who receive tips 
or employ salaried non-exempt employees 
that work more than 40 hours per week 
and have questions about these changes, 
please contact Leah K. Sell, leader of 
Leech Tishman’s Employment & Labor 
Advice and Counsel Practice Area in 
the firm’s Pittsburgh office. She can 
be reached at 412-261-1600 or 
lsell@leechtishman.com.

Leah K. Sell

Visit us today at ACBA.org.


